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KEY ENTITY INFOR]VIATION ,
(r) Brckground informatlon

The National Employment Authority (NEA) was esublished on 2l'rApril,20l6 by an Act of

Parliament (the Narionsl Employmcnr Authority Acr 2016) which effectively provided the

lcgal framework and mandates for its operalions. The Authority was crealed out of the then

National Employmcnt Bureau (NEB) which was one ofthe Depanments in the Ministry of

Labour and Socisl Protection. The National Employment Authority is domiciled in Kenya

and has branches in various counties.

(b) Principrl Activities
The principal activity of the NEA is ro provide for a comprehensive instilutional frarnework

for employmcnt managemenq cnhanccmcnt of employment promotion inlcrvcntions; and

increasing access to employmcnl by the youth. minorilies and marginalizcd groups for

connected purposes.

(c) Erlity Ht.dqurrtcrs
P.O. Box 2578GO0100

Kasarsni S.asons

N.irobi. K.oy.

(d) Entity Cont.cat
Telephonc: +207855746/7

E-mail: d{,neari?nes.co.ke ORinl'o.anea.!g.E
Wcbsitc: w\ 1f.nea.c.o.ke

(.) Entity 8rlkcrt
Kcnya Commercial Bank

Milimafli Branch

P.O BOX 59695-00400

Nrirobi, Kcny.

(f) hdcp.ldcllAuditors
Auditor Gcncral

Ofticc ofthc Auditor Gcncral

Annivcrssry To\rytrs, University Way

P.O. Box 300E4 00100

N.irobi, Kcry.

(g) Prirclprl L.trl Advis.r
The Anorncy Gcncrsl

State Law Offic.
Harambce Avenuc

P.O. Box 40 I l2 00200

N.irobL Kcnyr
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NATIONAL EMPLOYMENT AUTHORITY
Repor& rnd Fin.ncbl Strrcmcnts
For the Ycar Endcd June 30' 2020

KEY Er{TITY INFORIUATIOII
(e) Brckground informrdoa

Thc Nrrional Employmcnt Authority (NEA) was established on 2lrApril,2016 by an Act of

Parliament (rhe Nationrl Employmenl Authority Act 2016) which effectively providcd thc

legal fiamework and mandetes for its operations, The Aulhority was dcatcd out of thc then

National Employmerr Burcau (NEB) which was one of the Dcpafiments in the Minisry of
Labour and soci&l Proreclion. The National Employment Authority is domicilcd in Kenya

and has branclres in vsrious counlies'

(b) Huclpol Activiths
The principal activiry of the NEA is to provide for a comprchensivc institutional framcwork

for employmcnt managemcnl; cnhancement of employmsnt promotion interventions; and

incrcasing acc€ss to employment by thc youth, minorities and marginalizcd groups for

connectcd purposes.

(c) Erdty H..dqrrracrr
P.O. Box 257tG00100
Kasarani Scasons

Nrlrcbi, Kcoyr

(d) EDdty Contrctt
T.lc$o.ct +207 85 5? 4617

E-rnil: dq,nca@nca.qo.kc Oniof@rcaggle
Wcbcitc: www.nca.qo.kc

(r) Eatity Brtrkcrr
Kcnya Commcrcial Bank

Milimsni Brarch
P.O BOX 69595-0&00
Nrlrobi. Kcnye

(l) IldcpGrdoltAldltoE
Auditor Gcncrd
Office of thc Ardhor Gcncnl
Annivcrsary Towcrs, Univcrsity Way

P.O. Box 30084 00t00
Nrirobl" Kcoye

(g) Prhdp.l L4rl Advbcr
The Anorlcf G"r{rtl
Siltc trw Officc
Hrrsmboe AvcnE
P.O. Box 'l0l l2 {t0200
Nelrobl, Kcnye'
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II. THE BOARD OF DIRECTORS

Mrs, Jacqueline Mugo
Executive Director of the Federation of Kenya Employers. She is a lawyer
by profession and has spread her experience in Legal practice, human
resource management and leadership. She holds a Bachelor of Laws (LLB.
Hons). from the University of Nairobi, Advocate of the High Court of
Kenya and a Higher Diploma in Human Resource Management from the
Institute of Personnel Management.

Other national duties include: A Commissioner at the Salaries and Remunerarion Commission. a
Trustee of the National Social Security Fund (NSSF) Board of Trustees. a member ofthe Board of
the Higher Education Loans Board (HELB). Al the intemational level, she is a tirular mcmber of the
coveming Body of the International Labour organizarion (lLo). member of the Managemenr
Board of the Internarional Organizarion of Employers (lOE).
Mrs.lvlugo was the Chairperson of the East African Employers' organization (EAEO) is also
currently serving as the secretary ceneral of Business Africa - the voice of Employers on the

represents employers on various forums in the continent including the
ACP-EU Follo\l.up Committee on Economic partnership Agreements and
iamentary Assembly (JPA).

Joan Adisi Machayo (Mrs.)

Joan is the Altemate Director. representing the Secretar),/Chief
Executive Ofllcer. Public Service Commission. She has Over 25
years' cxpericnce in the public service in the area of human resource
management and administration. Highly detailed. molivated. process
driven and proactive person who embraces the opponunity to help
grorv an institution where innovation. creativity and inspiration meet.

Director Machayo started her career in 1990 as an Executive officer. Ministry of Health. In 1999.
she rvas Personnel and Administration Officer where she has rose through the ranks lo the Director
Human Resource Management and Development in 2017.

At PSC. she specializes in Overall Human Resource Management and development function
including the huma;; resource strategy for the in the public service. Policy formulation review
monitoring and evaluation. Developing Human Resource in the public service including ensuring
prudent management of training resources. Technical suppon and capacity building for the county
public service and siate agencies. Review of performance m

I

I

anagement and service improvemenl
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sraiegies for the public servicc. Development and review of lhe discipl ine and grievance

management policies for the public service and Management of labor relations.

Director ,oan Machayo holds a Bachclor's of Ans degree fronr thc Universily ofNairobi ( I9E9) and

Masters of Business Administralion (Human Resource Management (2006) and pursuing Phd in

Business Administration (Strategic Management) since 2012 and is a full member ofthe Instilule of
Human Resource Managemenl, lnstitute of Cenified Public Secretaries of Kenya (ICPSK) and a

member of African Association of Public Adminislration.

Vincent C. Kigen (Mr.)

Bachelor ofAns in Leadership and Managemenl | 2019 - Ongoing

Bachelor of Arts Public Administration. Political Science & Sociology I

2008 - 20t2

Advanced Diploma in Business Managemenr Aug 200? - Aug 2008

Diploma in Business Management I June 2005 - July 2007

NrfulaWrfule (Ms.)

Ms. Nafuleis an advocate for gender equality and human rights and is

passionate about Pan-Africanism, youth empowerrneni and social
justice. She is cunently fie Vice Chairperson for Policy and

Advocacy at the Commonwealth Youth Council. She is also the

Programs Director al Brydgescentre, an organization that provides

child rescue and protection services. education and cconomic

empowerment to at-risk youth and outof-school girls, Nafula

currently leads the ccntre's skills developmcnt pmgram that has

successfully trained 227 young p€ople in vocational skills, tech. entrepreneurship and employability
skills. She is also a consultant with a focus on gender mainstreaming, gender-based violence

prevention and intervention, advocacy and effective campaigning and meaningful youth

engagemcnt. She currently serves as on the board of lnternational Youih Foundation (lYF) and is a

board member of Siasa Place. a youth serving organization focused on meaningful youth

cngagement and parricipation in political leadership, as wcll as the Global Network of Women's
Shcltcrs. She also serves orl the Board of Kcnp's National Employmcnt Authoriry, *'hich pro\ides

for a comprehensive institutional framework for: employment management: enhancement of
employment promotion interventions; and increasing access to employment by the youth, minorities

aod marginalized groups and for connecled purposes.

Nafula was selected for the prestigious 2019 Future Leaders Connect program and is a Laureate

Global Fcllow (2015). an Eas( Africa Acumen Fellow (2015), a Spark Kenya Change maker (2015).

and an Associate Fellow of the Royal Commonwealth Sociery. She is also a founding member of
the Commonwealth Youth, Cender and Equality Network (CYGEN) on which she previously

servcd as an executive member addressing early and child marriage. and a member ofthe comminee

\
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addressing issues a ffecting youth transirionin g from education to employment She holds a LawDegree from Jomo Kenyafte Univenity ofAgriculture and Technology

WINNIE KARINGITHT (MRS), OGW
Mrs. Karingithi holds a Mastcr's Degree in Economics and
Bachclor's Dcgree in Economics both from Univcrsity of Nairobi
(UON). She is a member of Economics Association of Kenya.

She joined .he National Employment Board in 20lg as a
representative of the principal Secrelary, State Depanment for
Labour. She is curently the Chief Economist in the State
Depanment for Labour.

Netlonal Employment Authority Bo.rd
1983 to 1987: Bachelor of Education (University of Eastem Africa _
Baraton)

2002 to 2006: Masters of Education - Guidance and Counselling
(Egerton Universitv.;
?012 to 20l3: Diploma in Business Management (Kenya lnsriture of
Msnagement)
PhD in Educational Psychology ongoing (Jaramogi Oginga Odinga

hnology)University of Science and Tec

Maren Omondi has a wide e,.oerience in finan
Principal ofTVET institutions from 2009 ro dal

IMrsKaringithi has 30 years working experience in govemment in the area of economic policy.planning and budgeting. She is in-charge of coordination of economic pranning. formuration andimplementation of the overalr macro-economic poricies rerated to Labour and Emproyment msners;
budgeting; collection. production and compiration of statisticar data; formulation and review of rheMinistry's policies; devclopment and monitoring the impremcnration of the Ministry,s StratcgicPlan' work plan and Pcrformance connact and vonitoring and Evaruation of the Ministry,s
activities /programs/projects.

Prior to joining the Ministry of Labour. Mrs. Karingirhi worked rvith Ministry of planning for aperiod of 12 years where she was in charge of coordinating project design. Monitoring and
Evaluation. reviewing of policies affecting the development of micro and small cnterprises. She has
attended several courses including gasic Training Course lor Producrilin proctitioners Strategic
Leadership Development programme; Monitoring, Evaluation and Leanting Course, Small andMediun Enlerprise Deve lopmenr and a Diploma in project Monogement

Maren Omondi (Mrs.) - Member,

I
t
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1992 to 2009;Trainer. Ramogi lnstitute ofAdvanced Technology

2009 to 2012: Principal, Moi Institute ofTechnology
2012 to 2015: Principal, Baringo Technical College

201 5 to 2019: Principal, Shamberere Technical Training Institute

2019 to date: Principal, Ramogi lnstitute of Advanced Technology

She completed Senior Leadenhip Development Program (Kenya School of Govemment) and has

held key leadership positions in Kenya Association ofTechnical Training lnstitutions (KATTI).
. 2016-201 8: Secretary, KATTI Westem Region.
. 201 8-201 9: Chairperson, KAfil Westem Region
. 2019- Date: Secretary Ceneral KAml.

Maren has participated in several workshops and seminars in auditing. financial management,

procurement, govemance, and management of institutions among others and in intemational
workshops on TVET issues. She is also a Member of Kenya Guidance. Counselling and

Psychological Association.

Mr, Ngecho Mark Lugwisa

Mr. Ngecho Mark Lugwisa joined the National Employment Authority
Board of Directors in November 2017 as the representalive to the

Cabinet Secretary - The National Treasury & Planning. He is currently
the Senior Investrnent Officer/Government Investment and Public
Enlerprises at The National Treasury & Planning. He holds Bachelor's
Degree in Business Administration 2nd class Upper (Accounting

Option) from Bugema University, Uganda, and he is currently undertaking his professional training
in CPA programmes. He has also anended shon-term courses in Corporate Governance and
Accounling Ski lls Management.

Mr. Ngecho has over 9 years' experience in the public sector, having previously worked in the
Directorate ofGovemment Accounting and Quality Assurance - The National Treasury & Planning,
Depanments of National Sub County Treasuries where he served in Sub County Treasury for 8

years, 4 of which he served as The National Sub Counry Accountant, Loiyangalani National Sub
County Treasury - Marsabit Counry. Prior to joining Public service. Mr. Ngecho worked in private
sector as an Office Manager, Tax Credit Consulting Lld (Management Consulting Firm with Bias in
Tax Planning and Management) and more recently as customer advisor/Lead Cenerator in Barclays
Bank of Kenya.

vtl
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Amb. Michael Orugi

Amb. Michael Adipo Okoth Oyugi is currently the Director for
Diaspora & Consular Affairs at the Ministry of Foreign Affairs.
Nairobi, Kcnva. Prior to rhis appointment, he scrved as Kenya's
Ambassador to Austria. Hungary, Slovaki4 and permanent

Representalive to the United Nations & International Organizatiors
based in Vienna. During this timc, he chaired or co-chaired various

committees or working croups of thc uN organizations based in Vienna. He was also a member
of rhe Multilateral comminee of Ambassadors of rhe lntemarional peace Inslitute. vienna
chapter. Ambassador oyugi has led numerous Kenya delegations to various [,N conferences and
has served in various other capacities in the Kenyan Foreign Sewice.

Ambassador oyugi is a career diplomat of longsranding in rhe Minisrry of Foreign Affairs of Kenya
specializing in multilateral diplomacy. He has been on posting in Kenyan Embassies/Missions in
France. Srvitzerland, Erhiopia and Austria. He holds a B.A. de$ee in Intemational Relations and
French language from the university of Nairobi. and post graduate diploma of specialization in
intemational relations and in multilateral diplomacv from the Geneva Institute of Craduate Studies.
He also studied diplomacy and intemational relations at the Rio Branco tnstitute in Brasilia. Brazil.

T

d

Prof. Walter Oyawa
Date of Birlh: 23d Augusr. I965
PhD Civil Engineering Structural Engineering
MSc and BSc in Civil Engineering
Executive Master of Business Administration (EMBA)
Cenificate in Corporate Covemance for Directors
He has served as Ag. Vice Chancellor./CEO of Multimedia University of Kenya

(MMU). Principal/cEo of the rhen Multimedia Universirv college, Ag. principal of the pioneering
college of Engineering & Technolog.v (coETEC) at JKUAT. Director of a research cenrre at
JKUAT christened SMARTEC. and rhe chairman of the Depanment of civil. construction &
Environmental Engineering ar JKUAT
Deputy commission Secretary/Depury cEo (Adminisrrarion and Finance commission for
UniverSity Education (CUE) Kenva

T
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/r/ Eorrd Conmlttaat
The follorring Committecs wcre in place:
(D Flnrncl, Emra R.crourcc & Gwcrntncc

(U) EEployncnt, Promotion Scrvicct & Strrt8/

(lX) Audlt Rlrt rnd Cooptirrce

Nrrc Poltl,on
I Vincant Kigen Chair

2 Joan Andisi Mcmb€r
3 Jacqueline Mugo Member
4 Winnic Karingithi Mcmber

5 Mart Ngecho Member

6 Edith Okoki Ag. Dircctor Gancnl

Nemc Podtior
I Jacqucline Mugo Chair
2 Micfucl Oyugi Mcmber
4 Winnie Ksringithi Mcmber
5 Maren Omondi Membcr
6 Nafula Watula Membcr

7 Jon Andisi Member
9 Prof. Walter Oyawa Member

10. Edith Okoki Ag. Dircctor Gcrrcral

NarEC Porltion
I Pmf. Walrcr Oyawa Chair
2 Marcn Omondi Member

3 Michacl Oyugi Mcmbcr
4 Nafula Watula Mcmbcr

5 Mart Ngecho Member
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IV. CHAIRPERSON'SSTATEMENT
The Board, tkough its three Board Conimittees, continued to exercise its oversight role and

providing srategic direcrion to the Authoriry in line with the NEA Act 2016, Stare

Corporations Act, and Mwongozo guidelines. During the financial year 2019/2020, the

Authority accomplished various milestones in line with the financial resources that were

availed. During the period. th€ Authority's srrategic plan zotg-zoz? was reviewed. The plan

provides a blue print and rhe basis of our core activities and mandate from where the

Authority's performance will be measured and upraised. The plan is aligned to the Kenyan

vision 2030: Medium Term Plan and the NEA Acr. 2016. The following operationalization

manuals were also developed. These were; the Human Resource policy and procedures

Manual. organizational slructure, proposed Stafling Levels and Career progression

cuidelines. Funher, the National Intemship policy and Guidelines were finalized and are

awaiting cabinet approval to pave way for the rolling out of the Nationar lntemship
Programme. lmplementation of the programme wilr herp lo enhance employabiriry of the

young graduates leaving universities and teniary institutions rhus assisting to rcduce
unemployment spells among young Kenyan graduates.

The Board remains focused on irs nrandate in regard to addrcssing thc counfry's cmployment
challenge. To this end implemenrarion of the National Employment policy and Srrategy for
Kenya are on course for purposes of exploring job opponunities for Kenyans, panicularly the

youth. minorities and marginarized. The overall goar is to promote ful emproyment and

access to employment opportunities for all. The Authority seeks partnership and collaboration
with stakeholders for purposes of tackling unemployment in the counrry. tn this regard, the

Authority liaises closely with the mother Ministry and orher organizations/insrirutions at local

and intemational levels for the realization ofthis noble cause.

The greatest challenge to lhe Authority is lack of adequate staff. Majority of the seconded

staff are nearing retirement age. This has continued to hamper effective service delivery and

fulfilment of the Authority's mandate. our success as an Authoriry is pegged on how we

handle lhese challenges in the next few years lo come.

I take this opponunity to acknowredge the commitment and conrribution ofmy felrorv Board
members during the year under review and thank our Ag. Director General Mrs. Edith okoki
and her team for their cortinued excelrent work. r arso extend my appreciation to the cabiner

xll
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IV. CHAIRPERSON'SSTATEMENT
The Board. through its three Board Corimittees. continued ro exercise its oversight role and

providing strategic direcrion ro rhe Aurhority in line uith the NEA Acr 2016. State

Corporations Act. and Mwongozo guidelines. During the financial year 2019/2020. the

Authority accomplished various milestones in line with the financial resources that r,rere

availed. During thc period. the Authority's strarcgic plan 2ol8-zozz was reviewed. The plan

provides a blue print and the basis of our core activities and mandate from where the

Aulhority's performancc will be measured and upraised. The plan is aligned to the Kenyan

vision 2030: Medium Term Plan and rhe NEA Acr. 2016. The following operarionalization

manuals were also developed. These were; the Human Resource policy and procedures

Manual. Organizational Structure. Proposed Staffing Levels and Career progression

cuidelines. Further, the National lntemship Policy and Guidelines were finalized and are

awaiting Cabinel approval to pave way for the rolling out of the Nationat tntemship

Programme. lmplemenration of the Programme will help to enhance employability of the

young graduates leaving universities and teniary insriturions thus assisting to reduce

unemployment spells among young Kenyan graduates.

Thc Board remains focused on its mandate in regard to addrcssing thc country's employment

challenge. To this end implemenration of the Narional Employment policy and Stralegy for

Kenya are on course for purposes of exploring job opportunities for Kenyans. particularly the

youth. minorities and marginalized. The overall goal is to promote full employmenl and

access to employment opportunities for all. The Authority seeks partnership and collaboration

r,r'ith stakeholders for purposes of tackling unemploymenl in the country. In this regard. the

Authority Iiaises closely with the mother Ministry and other organizationsi inslitutions at local

and international levels for the realization ofrhis noble cause.

The greatest challenge to the Aurhority is lack of adequate staff. Majority of the seconded

staff are nearing retirement age. This has continued to hamper effective service delivery and

fulfilment of (he Authority's mandat€. Our success as an Authority is pegged on how. we

handle these challenges in the next few years lo come.

I rake this opportunity to acknowledge the commilment and conlribution ofmy fellow Board

members during the year under review and thank our Ag. DirEctor General Mrs. Edith Okoki

and her team for their cortinued excellent work. t also extend my appreciation to the Cabinet
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NATIONAL EMPLOYMENT AUTHORJTY
Reports rnd Flnancial Slrtements
For the Yeer Ended Junc 30,2020

V. DIRECTOR GENERAL'S STATEMENT
The Authority's mandatc and core activitics are anchored in thc Nationar Employment
Authority Acr 2016 and guided by the State Corporations Act, and Mwongozo guidelines.
The Authority's functions include creation of interventions to increasc access to emproyment
opponunities to Kenyans. particularly the youth, minorities and marginalized. Funher. the
Authority advises the govertunenr on the deveropment and imprementation of policies and
programmes for employment promotion locally and abroad.

Achievements

Under the able strategic ieadership and guidance of our Board. the management and staff of
the Authoritv managed to accomplish various largets that wer€ set in the financial year
2019/2020' The strategic pran 20l g-2022 was finarized. The Strategic pran was reviewed ro
align it to the NEA operdrionarization Instruments. h wilr guide imprementarion of the
Authority's strategic programrnes and aoivities for thc nexr five years rn line with Kcnya,s
Vision 2030 and Medium-Term plan.

A total of 57.559 job seeken were placed in employment locally and abroad. 70oz are in non-
skilled or semi-skiued (domestic workers. clcaners. security & protective and in conslruction
industry) while about j0% are engaged in skilled and professionat cadre (Hospirality.
Aviation. Engineering and Technicians. Sales and marketing. High level and middle
management)

The period under contemplation also saw the operdtionalization of the Curiculum on
Homecare Management thal was launched in 201 g. In developing the Curriculum. NEA took
cognize of fad that despite rhe incr€ase in demand for Homecare workers. both rocaly and
abroad' there has not been any nationar training cunicurum to guide training providers in this
sector. The curriculum aims ar creating a qualified. productive. healthy workforce with
praclical knowledge and skills in homecare managemenl. It promotes knowledge. skills,
values and anitude that wil enabre thcm to manage or perform operations of homecare
serviccs in private householas- children,s homes, hospitals, hostels, and boading institutions
both locally and abroad.

I
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Lack of pre-depanure training for KeJryan migrant workers results in some of them

experiencing culture shock; this affects their productivity and often leads to absconding of

dury and subsequent premature termination of employment contracls. The challenges

associated wirh lack of pre-departure training and orientation mainly affect the unskilled and

semi-skilled workers. The Pre departr.rre and Life skills Course Units of the Curriculum

therefore aims at acquainting migrant workers to envisaged challenges in the new

environment in the host country. Twenty-Four (24) training Inslitulions were accredited to

undertake training on the curriculum on Home Care Management course. Over 67,521

migrant workers were trained in readiness to take up foreign jobs.

The Authority vetted and registered 302 Private Recruitment Agencies involved in

registration and placement ofjob seekers locally and abroad through the Inter-ministerial

vetting committee. Most of the registered recruitment agencies were those exporting labour to

foreign countries majority being in the Middle East. Regulations for Private Employment

Agencies rvere also reviewed and submined to AGs office.

The NEA oflices were equipped with intemet connectivity and installation of Orange land

line. Five (5) Regional Offices (Nyeri, Nakun4 Embu, Nairobi and Kakakega) and 7 County

offices (lsiolo, Meru, Machakos, Kisii, Homa Bay, Kericho and Embakasi) were networked.

The Authority developed a web-based services (NEAMIS) for registration of jobseekers,

intems, employers and private employment agencies. A mobile application to facilitate

jobseekers was also developed. Through this, the jobseekers are able to register and secure

vacancies online on their mobile phones while employers are also be able to post job

vacancies using the system.

The Authority finalized the National lnternship Policy and Cuidelines lhat will assist in the

placemenl of graduates from universities and other tertiary institutions into intemship

positions. Intemship is aimed at exposing the graduates into the world of work and to

enhance their employability skills and personal career development. A portal under the web-

based services OfEAMIS) was developed for registration of jobseekers. intems, Employers

and Private Recruitment Agencies was developed to facilitate jobseekcr's registration and

placement.

xv



NATIONAL EMPLOYMENT AUTHORITY
Reports rnd Finsnclrl Stltements
For thc Ycar Endcd June 30,2020

Challenges

The staff shonage remained 
""ure 

in ihe sense that in some instances, scverar county

employment oflices are being manned by one staff. Also, a number of stalr are due to rerire

or are r€tiring in the nexr one year. The Board is closely punuing the issue of rccruirmcnt

with the rclevant authoriries.

Collabontions

The Authority continues to collaborate with the mother Ministry. National lndustrial rraining
Authority. the PSC, the Youth Fund. and other Govemmcnt agencies to strcamline

employment, intemship and labour migration management in the Country. lntemationally and

regionally. the Authority collaborates with ILO, IOM, WAPES, AAPES, EAC Secretariar,

and Northem Coridor Integration Projects in the development, implementation and

monitoring of conventions, Laws and Policies related to employment issues. The Authority
intends to reach out to other instiuions and sta.keholde* in its quest for continuous

development and modernization oflhe labour market information.

Apprecistion

I am grateful to the leadership of the Ministry of Labour and Social protection and all

stakeholders for the suppon given to rhe Authority in the financial year 201912020. My
profound thanks also go to the Chair of the Board and Board Mcmbers for the support and

guidance provided during the year; and to the staff ar rhc Authority for rheir colleclive effort
made in ensuring rhal the Authorit), futfilled its mandate. This reporr is a testimony to the

grcat work put in to ensure compliance with the Ia*,and value for money to the citizens of
our great country.

@)sp,'.
Mrs. Edith Okoki

Ag. DIRECTOR GENERAL
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VI. CORPORATEGOVERNANCESTATEMENT
Introduction

The Board ofthe National Employment Authority regards corporate govemance as pivotal to

the attaiDment of the Board's core mandates and ensuring that the Authority is managed to

facilitate employment and intemship to the youth, marginalized groups and minority

e ffe ct i ve ly.

Board Composition snd Appointment

The National Employment Authority comprises of a Chairperson and nine (9) non-executives

board members, one (l) represent the private sector institutions and eight (8) members

represents the public sector. Each member is eligible to serve for a maximum of rwo terms of
three (3) years each. The Chairperson of the Board is appointed by the Cabinet Secrelary

responsible for labour.

Board Roles and Responsibilities

The Board members are independent of management, they appoint the Director General and

establish a framework for the delegation of authoriry and ensure succession planning for the

Director General and senior management is in place. Their role is to advise, constructively

challenge and monitor the succ€ss of the management in delivering the agreed performance

targets set out by the Board.

The roles and responsibilities of the Chairperson of the Board, the board members and

Director General remain distinct and separate which ensures a balance of power of authority

and provides for checks and balances such that no one individual has unfenered powers of

decision making. Their roles have been documented and are expected ro be independenr and

free from conflict upon appointment.

The Chairperson provides overall leadership to the Board without limiting the principles of

collective responsibility for Board's decisions. The Chairperson builds an effective board and

sets the board agenda in consuhation with the Secretary/Director General and ensures

effective communication to stakeholders.

The Director General is responsible to the Board, and takes the overall responsibility for the

management of the National Employment Authority for effective and efficient day+o-day

running of its affairs. The Director General recommends the strategy to the Board,

implements it, and n.akes operational decisions. Noting that the posirion also doubles as the

xvlll



NATIONAL EMPLOYMENT AUTHORITY
Reports and Financirl Statements
For the Year Ended June 30,2020

secretary to the Board. the Director General ensures appropriate and timely information flows

within the Board. its committees and malagement.

Other roles include:

(a) Determine the organization's mission, vision, purpose and core values.

(b) Set and oversee the overall strategy and approve significant policies of the organization.

(c) Ensure the sralegy is aligned with the purpose of the organization and the legitimate

interests and expectations of its shareholders and other stakeholders.

(d) Ensure that the stralegy of the organization is aligned ro the long-term goals of the

organization on sustainability so as not to compromise the ability of future generations to

meet their own needs.

(e) Ensure availability of adequate resources for the achievement of the orga,ization's

objectives.

Board Meetings Attendrnc€

The National Employment Authority Act provides rhar the Board shall meet ar least four

times in every financial year and not more than four months shall elapse between the date of
one meeting and the dare ofthe next meeting. The chairperson may. and upon requisition in

writing by at least five members, convene a special meeting ofthe Board al any time for the

transaction ofthe business oflhe Board.

The table below details board membership and attendance at scheduled board meetings

during the year: -

Board Membership and Anendance of Meetings.

Mrs. Winnie Karingithi

Marren Omondi Member

Mr. Vincent C. Kigen

Mr. Michael Oyugi

Ms Nafula Wafula 4/8

T

TBoard Member Clessificetion Scctor Orgenlzrtion Attendance
Chairperson

Member Public Ministry of, Labour and

Social Protection, State

Depanment for Labour.

8/8

Public Kenya Association of
Technical Training
Institutions

4/8

Member Private National Youth Council 4t8

Member Public Ministry of Foreign affairs
and Intemational Trade

8/8

Member Privale National Youth Council

Member Privale Federation of KenyaMrs. Jacqueline Mugo

xlx
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Employers

Prof. Walter Oyawa Member Public Commission

University Education;

on 8/8

Mrs. Joan Machayo Member Public Public
Commission

Service 4t8

Mr. Mark Ngccho Member Public Nationsl Treasury 8i8

Mrs. Edith okoki Ag. Director
General

Public National

Authority
Employment 8/8

Board Committees rnd Re3ponsibilities

The Board delegates ccrlain functions lo well-strucluled comminees but withoul aMicating

its own responsibilities. The Board has developed a commitlee struclure that assis$ in ihe

execution of its duties, powers and authorities. Terms of Reference guide each Comminee'

which outlines its responsibilities as mandated by the Board. The Committees are

appropriately constituted drawing membership from amongst the board members with

appropriate skills and experience. The Board may co-opt into the membership of the

comminees established any person whose knowledge and exPenise may be required.

The committees are expected to operate transparendy, ensure full disclosure to thc Board and

conduct themselves within thc rules and procedures set out by the board. Maners deliberared

by the Comminees are presented to the board by the respective chairperson during the next

board mccting. Thc Board Comminees and their TOR'S are as below:

l. Finrnce, Human Resource rnd Governrnce cammitlce

The Finance, Human Resource and Govemance committee assists the board in fulfilting its

oversight responsibilities for funds collection, sourcing of funds, allocation and

disbuBements, review of budgets and implementation ofreports.

The responsibilities ofthe comminee are as follows: -

l) To approve and maintain budgelary systems ofthe Authority;

2) Monitor the financial reponing process to cnsure compliance with all regulatory

relums, and relrcns as required to be filed;

3) Review, approve or recommend to the Board as appropriate all matters Penaining to

investments;

4) Review the annual procurcment plan;

xx
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5) To receive a quanerly repon on the actual expenditure compared to budget
6) To approve recommendations on.Terms of Conditions of Employnent in the

Authority. recruitment functions and staff appraisals;
7) To ensure that effective management succession planning and management

development plans are in place;

8) To approve programmes and policies involving the overall compensation of
employces and Authority's collective bargaining agrccmcnt;

9) To review and monitor corporate performance against approved targers;
l0) Review the Authority.s corporate govemance policics and practices;
I I ) Implement a system for the regular assessment of the Board and its commi$ees with

respecl to their respective mandales and chaners and carry out an annual assessment
of individual directon;

l2)Establish and oversee intemal procedures and monitoring systems to promote
compliance with applicable laws. regulations and standards;

l3)Ensure a comprehensive and independent Legal Audir is canied out at least once
every two years;

Committee Membersbip

Mrs. Jacqueline Mugo Member

T

T

TBoard Membcrs lnduction end Trrining
During thc ycar, thc ncw board mcmbers were inductcd on .Mwongozo, 

at a workshop held
in Mombasa. Board members were also trained in corporate govemance.

2. Employment Promotion Serviccs rnd Strraes/ committee
The responsibilities ofthe cor:lmittee are as follows: -

I . To ensure the implementation of national policies on employment.
2 To approve strategies on formulation of Emproyment poricies and strategics nationar

and county govemments

Nrme
fM ennc cheru Kyot 8en Chairman
rsM J Mo8n hac ayo Member
rs. Marrcn OmondiM

Member
Mr. Mark Lugwisa Member

Member
M rs tenn anK hng

Mrs. Edith Okoki Ag. Director General
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3. Develop regulations to facilitate effective labour migration management;

4. Monitor Employment and plaoement of job seekers in formal and informal or any

other form of employment locally and intemationally;

5. Advice on Employment policy reviews;

Committee Membership

L Audit & Risk Management committee

The Audil & Risk Management comminee reviews the annual financial statements of the

Authority, focusing panicularly on; Compliance with Govemment Financial Regulations.

lntemational Accounting Standards, other legal requirements and best practice.

The responsibilities of the committee are as follows: -

L Discuss and review the management letter and any other communications between the

extemal auditor(s) and management;

2. consider the major findings ofinternal investigations and management's response;

3. To approve and monitor compliance with significant policies and procedures which

have a material impact on the operations ofthe Authority;

4. Review of the adequacy, scope, funclions and resources ofthe internal audit function,

and ensure that it has the necessary authorily to carry out its work;

5. Review the compliance and effectiveness of lhe Authority's accounting and intemal

control syslems;

6. Review and make recommendations on management programs established to monitor

compliance issues;

Name Position

Mrs. Jacqueline Mugo Chairman

Mr. Michael Oyugi Member

Prof. Walter Oyawa Member

Mrs Joan Machayo Member

Ms Nafula Wafula Member

Mrs. Marren Omondo Member

Mr. Vincent C. Kigen Member

Mrs. Winnie Karingithi Member

Mrs. Edith Okoki Ag. Director General
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7. Ensure the careful and responsible management of resources entrusted upon the

Authority;

8. Promote and enhance corporate accountability- ensuring effectiveness. efficiency,

accountability. transparency and integrity of people, structures, processes among

others;

9. Establish a NEA risk management policy;

10. To understand and monilor the principal risks of the environment under which the

Authority operates and to oversee appropriate risk managementt

I l. Review guidelines. policies from Management with respect to risk assessment, risk

management and major financial risk exposures;

I 2. Review the implementation of the Risk management framework on a quarterly basis;

13. Appoint and evaluate a Committee responsible for risk management in the Authority

Committee Membership

Ms Nafula Wafula Member

Conflict of Interest, Code of Conduct ond Ethics

During the year, board members and employees demonstrated their commitment to the public

service through professionalism. integrity, moral and ethical requirements with no conflict of
interest. They also showed political neutrality through compliance with relevant laws.

Appointment rnd Removal of Dircctors

The NEA Act provides for the Cabinet Secretary responsible for Labour to appoint the

Chairperson.

The Board of Directors are nominated by the organizations of representation from both the

public and private seclor, appointed. and gazened by the Cabinet Secrelary.

The appointed Directors serve for a term ofthree (3) years and are eligible for re-appointment

for one funher and final term ofthree years.

T

I
T

Neme Pos! tion

Prof Walter Oyawa Chairman

Mr. Michael Oyugi Member

Mr. Mark Ngecho Member
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VII. MANAGEMENT DISCUSSION AND ANALYSIS

The National Employment Author[ry management team oveniees development and

implementation of annual budget approved by the National Employment Authority Board.

NEA management therefore monitors the implementation of approved budget in line with the

pFM Act iOtZ, prUli. Procuremenr and Assets Disposal Act 2015, Corporate Work Plan and

the Performance Contract during the Financial Year.

The Management gives advice to the Board of Directors on issues related to budget

implementation and prepares quarterly, semi-annual and annual repons to The National

Treasury. This promotes accountability and transparency in the use of public financial

resources.

The approved budget for 2019120 FY for the National Employment Authority was KShs. 250

million comprising of a govemment grant of Kshs. 230 million and Intemally Generated

Revenue (AlA) of KShs. 20 Million. The Authority on the other hand received KShs. 222.5

Million from rhe parent State Department for Labour and therefore the actual receipt is what

the Authority could account for.

It is worfhy to note thal in terms of revenue generated through fees charged for registration,

the target set, of Kenya shillings, 20 Million in AIA was exceeded. The Authority collected a

total of KShs. 104 Million thus surpassing the larget by Kshs' 84 Million. [t is expected that

the Authoriry will seek approval to utilise the excess AIA to finance pan of its aclivities in

following financial y@r of 2020/21.

Other key achievements during the FY 20 I 9/2020 include the following:

Operationalization of the National Employment Authority in terms of puning in place

structures to enable rccruitment of staff, finding office accommodation' purchase of motor

vehicles, fumiture and finings, computers and office equipment. The Authority finalized

development of operationalization manuals to enable recruitment of its staff. These were HR

and Procedure Manual, Career Progression Guidelines. Organization Structure' Staff

establishment and staffing levels. During the same period, the Authority revised the NEA

Strategic Plan, finalised the Intemship Policy and Cuidelines, the Home Care Management

Curricula (with pre{eparture module) and developed draft Occupational Guidance

Guidelines for job seekers.
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,III. 
CORPORATESOCIALRESPONSIBILITYSTATEMENT

Emplolment prays a vitar rore in the rearization of ful economic potentiar and Iiving standard

. of an individual and the generar werfare of societv, thereby providing the opportunity for
people to build bener lives. At NEA. we are fully committed to playing our part in helping
our country achieve suslainable growth through our Corporate Social Responsibility (CSR)
programmes' our cSR programmes wi, focus our commitment to economic, envirorunentar
and social issues NEA wilr invest in initiarives geared towards supporting communities in
the areas of education and training, environmenl water and heallh as part or its contribution
to the susrainabre developmenr of the youth. minority, and marginarized members of the
Kenyan society. Through our CSR programmes, we will supporl sustainable, Iong-term
initiatives that will contribute to positive change to the communities by empowering and
availing them new opportunities.

NEA seeks to work with various communities across Kenya to improve access to training
opporruniries for the youth. minority and marginarized. This is because a wer-grounded skius
developmenr is a strong foundation that wi, ensure rhat these groups of underprivireged
people are appropriatery ski,ed for the demanding job market. our initiatives wilr aim at
delivering sustainable training programs that suppon communities from the grassroots.

T

t

xxv



NATIONAL EMPLOYMENT AUTEORITY
R.ports ind Finrnchl Strtcmeats
For thc Ycrr Eudcd Junc 30, 2020

I)C REPON.T OF THE DIRECTORS

The Directo6 submit $cir repon together with the auditcd financial statements for the year

ending June 30,2020, which show thc statc ofthe Authority's affairs.

Priocipsl rctivities

The National Employmcnr Authority (NEA) \'as established in April 2016 by the National

Employmcnt Aurhoriry Acr,2016. Thc Authority was crctted to: provide a framework and

faciliEtion ofemployment of Kenyans in the private sector; develop a framework to facilitate

increased cmployment of Kenyans in thc national govcrrune , county govemments, slat€

organs, and national arld counry govcmment cnliries; promore forcign cmploymcnt to ab'sorb

excess labour force; maintain a database of all Kenyans sceking employment; fscilitate and

promote equity and diversity, and eliminate discrimination in employmcnt of Kcnyans; give

effect to the constitutional values and principles in manes of employment and give effect to

provisions to Anicles 55(c) and 56(c) of the Constirution; and facilitate and track

employment creation. Natiooal Employment Policy and Srrategy for Kenys provides the

policy framework for cmployment creation in the counry. The Act provides for a

comprehensive instituional fr8mework for cmploymcnt managemcn( enhancemcnt of

employment promotion interventions: and increasing acccss to employment by rhe youth,

minorities and marginalized groups.

R6ults

EEploymcnt ProEotlon

l. lmplcmlutrtion ofthc Nrtion.l Employmcrt Policy rnd Strrtes/
The National Employment Policy and Srategy for Kenya was passed by thc National

Assembly in July 2015. The overall objective ofthe policy is to promote full employmenr as

a priority in national, economic and social policy and ro enable lhe economically aclive

population to attain and secure sustainable livelihood tfuough productive and freely chosen

employment. The policy proposes several strategics aimcd at accelerating cmploymenr

creation within the country and enhance its sustainability,

The Authority developed a plan of action for the National Employmenr Policy and Strategy

for Kcnya and a framcwork that will monitor employmcnt creation. The framework will

enable the Authority to monitor thc number and quality ofjobs being created in all new and

ongoing projecs in Kenya.
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2, Development and imptemcntation of mechanism! for internship plscemelt in the

Country

Section 36 of the National Emplolment Authority Act. 2016 requires the Authority to

facilitale placement of graduates at teniary institutions in positions of intemship. The Acr

also mandates the Authority lo monitor all placements to ensure that persons on intcmship are

not exploited or their rights are not violatcd by any cmployer or institutions in which they are

undertaking intemship.

Kenya lacks an adequate legal framework or guidelines to guide intemship in the country.

This has led to uncoordinated implemcntation of intemship interventions. In addition, therc is

no framework for monitoring intemship programmcs in the country despitc the fact that

intemship offen benefits to both the employers and the inrems.

ln order to address this challenge, the Aurhority has developed a draft policy and guidelines

on intemship that will facilitate placement of trainees in intemship. eslablish, and maintain a

database oftrainees seeking and on internship.

3. Foreign Employment Administr8tion and Lebour Migr8tlon Mrnrg€m€nt
Labour migration and foreign employment provides employment opportunities for increased

foreign reminances. skills transfer and source of livelihood to thousands of Kenyan migrant

workers.

During the financial year under review. the Authority in collaboration with sukeholders

cstablished mechanism that will effectively streamline labour migration management in lhe

country and at the same time enhance promotion of foreign employment. The Authority
undertook lhe following measures; negotiation and signing of bilatcrat labour ag.eements:

registration of employment agencies and development of draft Labour Migration policy and

Bi[.

4. Re'engineering Public Employment Scrvices

The National Employment Authority's outeach of public employmcnt services in lhe

country is currently restricted to 2E counties due. mainly. to Iack of human resource. There is

need lo cover the rest of the 19 counlies in the country. Towards this end, the Au$ority
undenook a re-enginetring of public employment Services country,,ide which will include

the following activities: establishmenr of l9 more county employment offices; purchase of
equipment for all co rnty employment oflices; and recruitment of staff. Enhancing and

Modemization of Public Employment Services

t
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Thc cxisting public srployment ofEces will bc modctnizcd msinly through o(Prmion

adoption of Informadon and Conmunir:arions Technologr (lCTl cstrblbhmant of Rcaourcc

Ccntrcs ana caprcity building for ofEccrs. Thc Authodty trrgcts to cttlblfuh ncw Public

Employrncnt Officc1 strfrcd wilh qulificd officcn rnd .quipPed to handlc activitics of e

modcm anployncnt officc. Ths cmploymcnt officcs will primrrily scrvc thc funaions of

placc ent of registcrcd jobseckcn in crnployncnt ard colloction of labour lvbrker

Information. Spccial pogrammc! for supponing ncw gradudcs to find cmptoymcnt will ba

devclopcd alonpidc Suidsncc ard counscllirg scwiccs lo eflrbtc jobs.rkcr &vclop their

occupational rwarcncss and mlkc th3 right choice of their jobe. Thc cmploymcnt offrccs will

also be uscd in implemcnting intcmship prognmmcs for inaoducirg trainccs ro thc world of
work-

Audltort

Thc Audilor Gcncrrl is responsiblc for the st8tutory sudit ofthc Authority in accordarcc wirh

Articlc 229 ofthc Constitution of Kenya and thc Public Andit Act to carry out thc srdit ofthr

Aurhority for $c ycar,rpcriod cndcd Junc 30, 2020 in rccordanc. to scstion 23 of the Public

Audit Act, 2015 which cmpowe the Audilor Ccncril !o lppoi !n auditor to rudit on

his/hcr bdulf.

By Ordcr ofthc Bocrd

/'::--\ELTSA
Mrs. Edith Okoki

Ag. DIRECTOR GENERAL

Dars...l.q.l,* l}.9).-.1............
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Nothing has come !o the attcntion of the Dircctors to indicatc that thc Authority will ndl rwrain

as a going mncem for at least the ncxt twelve months from thc datc of this statemcnl

Approvel of the fiurncial ltltcmenB

The Authority's financial statcmcnts were approvcd by the Board on "t'+l+ Sorr

2021 and on its behalfby:

Signed: Signed:

Namc: D aI Namc:

Direstor Director
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REPUBLIC OF KENYA

OFFICE OF THE AUDITOi.GE]iIERAL

E n hanc ing Accou n ta bi I i ty

HEADqUARTER
Anniversary Tower

Monrovia Stre(
P.O. Box 30o84-oo1o

NAIROT

Telephone: +:54{:o) 3zt4ooo
I E-mail: info@oagkenya.go.ke

! w"btit"r **'n .o'igtenya.go.xe

REPORT OF THE AUDITOR€ENERAL ON NATIONAL EMPLOYMENT AUTHORITY
FOR THE YEAR ENDED 30 JUNE, 2O2O

REPORT ON THE FINANCIAL STATEMENTS

Oplnlon

I have audited the accompanying financial statements of the National Employment
Authority set out on pages 1 to 18, which comprise the statement of financial position as
at 30 June, 2020, and the statement of financial performance, statement of cash flows,
statement of changes in net assets and statement of comparison of budget and actual
amounts for the year then ended, and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
constitrition of Kenya and seclion 35 of the Public Audit Act, 2o15. I have obtained a[
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the financial
position of the National Employment Authority as at 30 June, 2020, and of its financial
performance and its cash florrrrs for the year then ended, in accordance with lntemational
Public sector Accounting Standards (Acc-rual Basis) and comply with the public Finance
Management Acl, 20'12 and the Nalional Employment Authority Act, 2016.

Basis for Opinion

The audit was conduc{ed in accordance with lnternational Standards of Supreme Audit
lnstitutions (lssAls). I am independent of the Nationat Employment Authority
Management in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical '
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my opinion.

Key Audit Matters

Key audit matlers are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Report of the Auditor-ceneral on Narional Employment Authorityfor the year ended 30 June, 2020



Other Matter

Budgetary Controt and performance

lasis for Concluslon

. Weak lntern\al Control

National Employmenr Auhori

iection 18(1) of National Employment euthority Act, 2016 pompetitively appoint suitabiy {uafifieo st#''"s'iay ue
rovides that the Board shall
necessary for the efficient

The statement of comp-arison of budget and actuat amounts reflects a finar revenuebudget and actual tevenue on lompaiaote oasis of Kshs.302,3s6,ooo andKshs'390,213,762 resoectiv"rv r""rrtirig-io'in;er-funding of Kshs.B7,BS 7,762 or z9o/oof the budset' simiraav, rht di;;;tv firi ,n 
- 
approved expenditure budget ofKshs'302'356,000 against an- actuat expenaitrr",g.xghs.254,93i,618, resurting to anoverall under-expenditure.of xsts.ci,#iJil'Zi rcX.The under expenditure may have

fiffi#i# 
nesativelv on the acnieuemenii? ine pran.o goars and objecrives of the

fiEs8ffi"s LAWFULNESS AND EFFECIVENESS tN usE oF puBllc

Conclusion

As required by Article .229(6) of the constitution,. based on the audit proceduresperformed, l confirm ttrat, notnrnjtr;;b,";'i#y attention to cause me to berieve thalpublic resources have noi oern ipprieo rj"irirv r"o in an effective way.
Basie for Conctusion

The audit was conducted in accordance with rssAr4000. The standard requires that rcomply with ethicar reouir.ements 
";Jil";'il-i"rro- the audit to obtain assuranceabout whether the aciivitie", fil";;iGnlrliln" and information reflecied in rhefinanciat sratemenrs 

"r. in.corfri"n"J, ii]i"i"jilria.r respects, with the authorities that
fl"'liil,l5]';:H';J,"S":*:,i,ort ",ia"n"" 

t irlve outaineo d;rrr;d";i;; appropna6

lfi B"J"rr3$_E 
FFE.,,EN ESs o F I NTERNAL c oNrR oLS, R tsK MANAGE ME Nr

Concluslon

\s required by section 7(1X1) of the pubric Audit Act, 2015, based on the auditrrocedures performed. except ror ttre matters-'i"""rru.o in the Basis for concrusion onlffectiveness of rntemal-cont;b, Ri;k-M;i"il'r.nt and Governance lection of myeport, I confirm that. nothing et:g^tras come'iJ'riy attention to cause me to berieve thatnternal controls. risk management and overall governance were not effective.

eport of the Auditor-General on
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performance of the functions of the Authority. However, and as previously reported, the
Authority largely depended on staff seconded from the parent Ministry. Key Departments
such as Procurement and Accounting were handled by only one person. The weak
internal control environment may have hindered the ability of the Authority to effectively
deliver on its mandate.

2. Lack of an lnformation Technology Policy and Data Recovery Strategy

As previously reported, the Authority had not developed a comprehensive lnformation
Technology Policy and did not have in place a documented Data Recovery Strategy. ln
the circumstances, data confidentiality, integrity and availability could not be confirmed.
ln addition, lT service continuity and ability to recover from an interruption or disastet
could not be confirmed.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and governance wer€
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the Board of Directors

Management is responsible for the preparation and fair presentation of these financia
statements in accordance with lnternational Public Sector Accounting Standards (Accrua
Basis) and for maintaining effective internal control as Management determines is

necessary to enable the preparation of financial statements that are free from materia
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal cpntrol, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
Authority's ability to continue to sustain services, disclosing, as applicable, matters relatec
to sustainability of services and using the lnternational Public Sector Accounting
Standards (Accrual Basis) of accounting unless Management is aware of the intention tc
terminate the Authority or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act
2015.

ln addition to the responsibility for the preparation and presentation of the financia
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements ar€
in compliance with the authorities which govern them, and that public resources ar€
applied in an effective way.

The Board of Directors is responsible for overseeing the Authority's financial reporting
process, reviewing the effectiveness of how the entity monitors compliance with relevan'
legislative and regulatory requirements, ensuring that effective processes and systems

Report ofthe Auditor-General on National Employnrcnt A thorit!.fot.the year ended 30 June, 2020
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are in place to address key roles and responsibilities in relation to governance and risk
management, and ensuring the adequacy and effectiveness of the control environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 20'15 and submit
the audit report in compliance with Article 229(7) ot the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Beca use of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

. ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a

Report o.f the Auditor-General on National Enrplornent A thority.for the year ended 30 June, 2020
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basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

. Evaluate the appropriateness of accounting policies used and the reasonableness ol
accounling estimates and related disclosures made by the Management.

. Conclude on the appropriateness of the Management's use of the applicable basis ol
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the Authority's
ability to continue to sustain its services. lf I conclude that a material uncertainty exists,
I am required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the Authority to cease lo
continue lo sustain its services.

o Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

' Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the Authority to express an opinion on the financial statements.

. Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during lhe audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

Na
AUDITOR.GENERAL

Nairobi

16 November,2021

Report ofIhe Auditor-Genet'al on National Entplo.vntenr Aurhoriq..[or lhe yq7 gnded i0 June. 2020
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NATIONAL EIVIPLOYMENT AUTHORITY
Reports end Finencial Stet€ments
For the Year Ended June 30, 2020

Description Note 2019-2020 201t-2019

Krhs Kshs

Revenue

Licenses and permits 4 t04,752,250 47,084,333

Grants Transfers from Ministry 5 222,500,000 t 80,000,000

Totcl 327252,250 221,,084,333

Expenses

Use of goods and services 6 3,695,279 1,1?2,429

Employee costs 7 1,343,743 3,497,983

Remuneration of directom 8 15,941 , 173 22,962,472

Depreciation and amorlization expense 9 36,406,4t2 34,154,'l8l

Repairs and maintenance l0 I 3,749,010 2,911,986

General expenses ll 205,159,584 2t4,306,483

Finance costs/Bank Charges t2 47,t7E 122,108

Totrl 276,s42'379 279,14E242

Other gainV([osses)

Surplus before tax 50,709,871 -52,063,909

Taxation

Surplus/( deficit)for the period s0,709,871 -52,063,909

Surplus Cerried Forward 50,709,871 -s2,063,901)

STATEMENT OF FINANCIAL PER.FORIVIANCE

The notes set out on pages 7 to lE form an integral part ofthese Financial Statements

Ag. Director General Head of Finance Cheirperson of tbe Board

Name:.!3-\>.ri.rt Lr=g-t"}

sign.. :..F. k.*..,... ....

*"*", N&r,TiIl ,'-X::{,fff, k*,A l,L;4*L DYr'
Sign Sign Wlrtfli2

Date.......l IC'H D"r.----LtI pare......t *1.:fi l.* :.|1...



NATIONAL EMPLOYMENT AUTHORITY
Reports aod Financisl Stetcments
For the Yerr Ended June 30' 2020

D€scription Note 2019-2020 201&2019

Kshs Kshs

Assets

Current assels

Cash and cash equivalents l3a 131,354,144 62,96t,512

Accounts receivables r5 3,7s0,000 2,7?5,000

Totel 138,104,144 65,686,512

Non-current assets

Property, Plant & Equipment 9 60,oo8.2os 
I

8l ,6 15,967

Sub-Totals: Non-current assets 9 60,008,205 8l ,6 r5,967

Total r98,rr2J49 147)02,479

Cunent liabilities
Provision for audit fee l6 200,000 100,000

Sub- Totels: 200,000 100,000

Non-current liebilities
SuF Totals: Non-currenl liabilities
Total 200,000 r00,000
Net rssets r97,9r2,349 147202,480
Financed By;

Surplus for the year 50,709,871 -52,063,909

Surplus Brought Forward t47,202,480 t99,266,389
Totel 197,912']5t r47202,4EO

STATEMENT OF FINANCIAL PQSITION

Lirbilitics

The Financial Statements set out on pages I to 18 rvere signed on behalf of the Board of
Directors by:

Ag. Director General

r,l.ro.. . **D- .tikt. . .Af*$
Sign

Dete lr}l+tr-ar

Name
lu5oy

Sign

Heed of Fingnce

Date---l

Chairperson of the Board

icft
Name

.... ...Sign...

l1*.r- l4\;L,.LDy*5,'

W
. U+l9lr9r-rO.l-( Date -
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NATIONAL EMPLOYMENT AUTHORITY
Report end Financirl Stitcment!
For the Yerr Ended June 30,2020

Surplus Accumuletcd surplus

Bahnce rs rt 30 JUNE 20t7 0 rs4,E69,73t

Surplus(deficit) for the period 44,396.65t 44,396,651

Transfers to/from accumulaled
surplus

Brbnce rs et 30 JUNE 20lE 0 t99,65Jt9
SurpluV(deficit) for the period -52,063,909 -52,063,909

Transfers to/from accumulated
surplus

0

Brlrnce rr rt 30 JUNE 2019 t47202,40
Surplus/(deficit) for the period 50,709,8? I 50,709,871

Transfers to/from accumulated
surplus

0

Behncc rs .t 30 JUNE 2020 0 197,912J51

STATEMENT OF CHANGES IN NET ASSETS

Ag. Director Gcnerrl Herd of Finence

N".e:. *s.(i \t....9{€f:.t... N ar€(

Sign.. Sigr

Date

Chrlrpcnon ofth€ Borrd

fslffi., A*t $vu*Oy5,
,,* ff{fl-

Date------------------------- Dare.

I
I

Lr
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NATIONAL EMPLOYMENT AUTHORITY
Reports rDd Fiurtrcisl St.tcmeots
For thc Yerr Ended June 30,2020

STATEMENT OFCASH FLOWS
201&2019Not

a
2019-2020Datcription

I&htXrhs

Cr.h lto*r frotrr op.nlltrg .ctivilict
47.084.333lM.7J2:50,lLice[s.s snd p.rmits
r 80.000.00

05 222,500.000Covcmm€nt grants snd sub6idics

227,0ttJ3
.3

32?2s2rv)Toril

Prytntntt
3.497.9837 1.3,13.743Compcniation of cmpbyccs

22.962.472.t r 5.941. t73Rcmuncration of Dircctors

11.749.0t0 2.93 t.986t0Rcpsirs snd Maintcnsrce

I, t 72.,1296 3.695.219LJsc of Boods ard serviccs

205.359.J84
2 t4.306.48

3
llGcncral cxpenscs

47.r78 l2l- 108t2Fin nc.e cost

T&xstion paid

2{0.rJ5,957
2.1.r,991,J5

ITotal

-17.m9,12t8?,1l6J8lt.t cr.h llowr r.on opcrrtiot rclivili.t b.for. $o.kin8 ..Pitrl
chlogat

Chr!g.t ln worklot..pitrl
l6 r 00-000Incrcasc or (Dccrc&ec) in payables

r.t25.000-t.02J.000Increesc or (Decrersc) in teceivgblcs

E6, r9l Jt3 -16J8.r, r 28:{a c.rh llowr from op.r.aittg tctiviti.!

C.!t Oo*r fmm iov.tliot actavltl..
-59.t63.409-r4.798.6509Purchasc ofEopcrry, cquipmcnr and intangible &sscts

Proceeds fiom s.le of pmpcrr)-'. plant and Equipmenl

-59,163,{09-l{.79t,550Nat c.!h llorflt u.cd h inv.t3ing rctivitic!

Cash flo$s from financin8 sclilities

N.l cash flowr uscd in financing acliviiias

-15.547.5317r.392.513Ncr incraasey'(dccrc&sa) in cash ard cash cquiv8lcnls

62.961.51 I
1tt.J09.04

9Cashandcashequivalcnlsat lruLY 20 I 9

62.961,5r2l.l 134J54,1J.lc$h rnd c.sh.qrivrlcntt rt 30 Jth-E 2020

II

II I
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NATIONAL EMPLOYMENT AUTHORITY
Reports ttrd Finsncial Strlements
For the Yelr Ended June 30,2020

Description Originel Adju!tmetr ts Fin.l budget
Acturl on
compereble
besis

Perfornrncc
ditfcrenee

20t9-2020 2019-2020 2019-2020 20t9-2020 2019-2020
Revenue Kshs Kshs Kshs Krbs I$h3
Propeny ta,\es

Public contributions and donations

Fines, pcnalties and levies

Licenses and permits 20,000,000 20,000,000 104,752,250 -E4,752,250

Govemment grants and subsidies 230.000.000 210,000.000 222.500,000 7,500,000

Unutilized cash balances B/F 52,156,000 52,356,000 6?,96t ,512 - | 0,605.512

Rendering ofservices

Finance lncomc

Totrl 302Js6,m0 0 J02J56,m0 39O,213,162 -t7 $57,762
Expenses

Compensation of employees 4 t.600.000 - 36.600,000 5,000,000 1.343,7 43
3,656,2s7

Coods and services 201,295,000 23,300.000 224,595,W0 209.054,8ff 15, 640,136

Remuneration of directors ?3.E40,000 21,E40,000 15,941, t73 7,898,827

Repain and maintenance 16.520,000 - r .300.000 15,220.000 | 3.749.010 1.470.990

Finance cost r0l,000 t0l,000 47 ,t7I 53,822

Other paym€nts

Asset Additions r9.000.000 14.600.000 33,600,000 14,798,650 18.801,350

Total J02Js6,0(x) 0 302J56,000 2s.r,914,61E 47,521)82
Surplu! crrried dowo 0 0 0 135279,144 -rt5J79,r4s

STATEMENT OF COMPARISON OF BUDGET AND ACTUAL AMOUNTS

I

I
I
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NATIONAL EMPLOYMENT AUTHORITY
Reports and Finrncial Statements
For the Yerr Ended June 30, 2020

NOTES TO THE FINA}{CIAL STATEMENTS

I) GENERALINFORMATION
The National Employment Authority is established by an Act of Parliament and derives its

aurhority and accountability from The National Employment Act No. 3 of 2016. The Authority is

wholly owned by the Covernment of Kenya and is domiciled in Kenya" Its principal activity is to

provide for a comprehensive instirutional framework for employment managemenl; enhance

employment promotion interventions; enhance access to employment for youth, minorities and

marginalized groups and for connected purposes.

2) STATEMENT OF COMPLIANCE AND BASIS OF PREPARATION

The entity's financial statements have been prepared in accordance with and comply with

International Public Sector Accounting Standards (PSAS). The financial statements are

presented in Kenya shillings, which is the functional and rePorting currency of the entity. The

financial statements are prepared on accrual basis.

3) SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
a). Revenue recognition

D. Revenuc from non-erchlnge trrnsections- Fe€s, ttxes and fin€s

The entity recognizes revenues from fees, taxes and fines when the event occurs and lhe asset

recognition criteria are met. To the extent that there is a related condition anached that would

give rise to a liability to repay the amount, deferred income is recognized instead of revenue.

Other non-exchange revenues are recognized when it is probable that the future economic

benefits or service potential associated with the asset will flo*.to the entiry and the fair value of
the asset can be measured reliably.

Treasfers from other governmenl entities
Revenues from non-exchange transactions with other govemment entities are measured at fair

value and recogrrized on obtaining control ofthe asset (cash, goods, services and propeny) if the

transler is free from conditions and it is probable that the economic benefits or service potential

related to the asset will flow to the entity and can be measured reliably.

ii). Revenue from exchange trrnssctions- Rendering ofservices
The entity recognizes revenue from rendering of services by reference to the stage of completion

when the outcome of the transaction can be estimated reliably. The stage of completion is

measured by referance to labour hours incurred to date as a percentage of total estimated labour

hours. Where the contract outcome cannot be measured reliably, revenue is recognized only to

the extent that the expenses incuned are recoverable.
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iATIONAL EMPLOYMENT AUTHORITY
leports end Financial Statements
ror the Yerr Ended June 30, 2020

Intercsl income
Interest income is accmed using the effective yield method. The effective yield discounts
estimated future cash receipts through the expected life of the financial asset to that asset's
net carrying amount. The method applies this yield to the principal outstanding to
determine interest income each period.

r). Budget information
'he National rreasury approved the original budget for Fy 20l9-2o2o.The budget was revised
nd additional appropriation made to the approved budget. The financial statements are prepared
n accrual basis using a classification based on the nature of expenses in the statement of
inancial performance, whereas the budget is prepared on a cash basis. A comparison of budget
nd actual amounts, prepared on a comparable basis to the approved budget, is then presented in
'le statement ofcomparison ofbudget and actual amounts.
\ statement to reconcile the actual amounts on a comparable basis included in the statement of
omparison of budget and actual amounts and the actual as per the slatement of financial
erformance has been presented.

). Trres
Currcnt income lox

Current income tax assets and liabilities for the current period are measured at lhe amount
expected to be recovered from or paid to the taxation authorities. The tax rates and tax laws
used to compute the amounl are those that are enactcd or substantively enacted, at the
reporting date in the area where the Entity operates and generates taxable income.

Current income tax relating to items recognized directly in net assets is recognized in net
assets and not in the statement of financial performance. Management periodically
evaluates positions taken in the lax relums with respect to situations in which applicable
tar regulations are subject to interpretation and establishes provisions where appropriate

l. Prop€rty, plrot and equipment

)epreciation is calculated on a straight-line basis annually regardless of the date of purchase and
arrying amount written-off. After the useful life of the assets.

The annual depreciation rates are as follows-:
Fumiture. Fixtures and fittings l2.5yo
Plant and Equipmenr 12.5%
Elecrronic Data processing equipment 33.0%
Motor Vehicles 25.0yo
Software 20.0o/o

.ll property. plant and equipment are stated at NBV since they were acquired during the year
nder review and delivered in the same period. Hence. depreciation was provided for. cost
tcludes expenditure that is directly anributable to the acquisition ofthe items. When significant
arts of property. plant and equipment are required to be replaced at intervals, the entity
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NATIONAL EMPLOYMENT AUTHORITY
Reports and Financirl Stetements
For the Yeer Ended Juoe 30' 2020

recognizes such parts as individual- assets with specific useful lives and depreciates them

accordingly. Likewise, when a major inspection is performed, its cost is recogtized in the

carrying amount of the plant and equipment as a replacement if lhe recognition criteria are

satisfied. All other repair and maintenance costs are recognized in surplus or deficit as incurred.

Where an asset is acquired in a non-exchange transaction for nil or nominal consideration the

asset is initially measured at its fair value.

e). Cash rnd Cash Equivalent

Cash and cash equivalents comprise cash on hand and cash at bank, shon-term deposits On call

and highly liquid invesrments with an original maturity of three months or less, which are readily

convenible to known zunounts of cash and are subject to insignificant risk of changes in value.

Bank account balances include amounts held at the Central Bank of Kenya and at various

commercial banks at the end ofthe financial year.

f). Rehted P8rties

The Authority regards a related party as a person or an entity with the abitity to exert conlrol

individually or jointly, or to exercise significant influence over the Authority, or vice versa.

Members of key managemenr are regarded as relaled parties and comprise the Board of
Directors, the chiefexecutive officer and the senior managers.

The following traruactions were carried out with related parties;

(ii) Borrd remuneretion

r). Contiogent Liabilities
The Authority does not recognize a contingent liability, but discloses details ofany contingencies

in the notes to the financial statements, unless the possibility of an outflow of resources

embodying economic benefits or service potential is remote.

Contingent Assets

The Authority does hot recognize a contingent asset, bul discloses details of a possible asset

whose existence is contingent on the occurrence or non-occurrence of one or more uncenain

8

Description

2019D020 20r812019

Kshs Kshs

(i) Key menrgement compens.tlon

Allowances paid to board members I5,941,r73 22,962,4'72

(iii) Grant from GOK 222,500,000 r 80,000.000



NATIONAL EMPLOYMENT AUTHOR.TTY
Reports rnd Financirl Ststements
For the Year Ended June 30, 2020

future events not wholly within the cgnlrol of the Authority in the notes to the financial
statements. Conlingent assets are assessed continually to ensure that developments are
appropriatety reflected in the financial statements. If it has become virtually certain fhar an
inflow of economic benefits ot service potential will arise and the asset's value can be measured
rcliably, the asset and thc related revenue are recognized in the financial statements ofthe period
in which the change occurs.

b) Signilicant Judgments end Sources of Estimttion Uncertriuty
The prepamtion of the Aulhority linancial statements in conformity with tpSAS requires
management to make judgments, estimates and assumptions that affect the reponed amounts of
revenues. expenses, assets and liabilities, and the disclosure of contingent liabilities, at the end of
the reponing period. However. uncenainty about these assumptions and estimates could result in
outcomes that require a material adjustmenl to the carrying amounl of the asset or liability
affected in future periods

State all judgements, estimates and assumptions made: e.g.

Estlmates end rlsumptions
The key assumptions conceming the future and other key souces of estimalion uncenainty at the
reporting date. that have a significant risk of causing a malerial adjustment to the carrying
amounts of assets and liabilities within the next financial year, are described below. The
Authorily based its assumplions and estimates on parameters available when the consolidated
financial statements were prepared. However, existing circumstances and assumptions about
future developmenls may change due to markel changes or circumstances arising beyond the
control of the Authority. Such changes arc reflected in the assumptions when they occur IPSAS
1.t40

Useful lives end residutl velues
The useful lives and residual values of assets are assessed using the following indicators to
inform protential future use and value from disposal:

The condilion ofth€ asset based on the assessment ofexperts employed by the Authority
The nature of the asset, its susceptibility and adaptability to changes in technology and
processes

The nature ofthe processes in which lhe assel is deployed
Availability of funding to replace the assel

Changes in the market in relation to the asset

iii). Finsncirl Risk Msnrgement Objectives snd Poticies

An entity's activiry cxposes it to a varicty of financial risks, including credit risk, liquidity risk
and interest rates. Thc company's overall risk management programm€ focuses on thc
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NATIONT.L EMPLOYMENT AUTHORITY
Rcpor13 rEd Fln.ocl.l Strtcmcot!
For thc Yclr Endcd Junc 30' 2020

unpredictabiliry of financial markcts and secks to minimize potenrial adverse eflects on ils

financial performanc€.

The authority regularly rcviews its risk management policies and systems to reflect changes in

markcts and cmcrging best practices. Risk management is carried oul by thc managemcnt under

the supervision of thc Board of Dircctors. The Boatd providcs policies for overall risk

managcmenl as wcll as policics covcring spccific areas such as liquidity risk, intercsl ralc risk,

credit rislq use of non-derivative financisl instrumenrc and investing cxccss liquidiry.

r). Crcdit Rlik Mtlrgcmcnt
Credit risk rcfers to thc risk that countcrparty will dcfault on its contractual obligations rcsulting

in financial loss to the company.

Credit risk arixs from bank ba.lances, rade receivables and amounts due from related parties.

The company's management asscsscs the credit quality ofeach customer, taking into accourt its

financial positioq past experience and othcr factors. Individual risk limits sre set based on

internal or extcmsl ralings in sccordance with limis set by the Board. The utilizstion of credit
limits is regularly monitored.

NOTES ON BTJDGET PERFORMANCE VARIANCES

The over collection of Kenya shillings 81,t37,762 and under expenditure of Kenya shillings
{7J2lJt2 was due to: -
> An smount of Keay! lhillingr 104,752250 was a collection of liccnces and permis from

regiskarion of private recruitmcnt agencies and an increase of account receivable of KShs.

1,025,q)0 tohlling to KShs. 105,777J9) Hence, this amount will be accounted for by the

Authority.
> Thc actual govemment grant rcccivcd from thc SEtc Depanment for Labour was lcss by

K!h$ 7,500,000
) The under expendiiure of Kctryr !billin83 3,655,257inrespect ro comp€nsation of employees

was due !o Authority's habitily to cmploy its own staff duriog thc period undcr review.

There was also no salary top-up paid to the deployed stafflo the Authority.
) The under expenditure of Keoyr shiltiog! 15,640,136 in respect ro Goods and Services was

du€ to suspension of some of the crirical planned activities aftcr the outbreak of Covid 19

pandemic that rcquircd domestic and forcign travel
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NATIONAL EMPLOYMENT AI'TIIORITY
RcporB rnd Fir.Dcirl Stalcmcntl
For the Ycrr Endcd Jurc l 0, 2020

4. Liccnc6 & Permit!

5. Gr.tr& Trrnlfcrs from MiDirtry

6. Usc of Goods rnd Scrvices

Description

Securiry

otaT

2019-2020 201&2019Description
K!hs. K!h3.

Salc ofGoods and Services-AIA 104,752,250 47,084,33i

Totrl 1M,752J50 47,084333

2019-2020 201&20r9
KShs KShsNrme of tbc Entity lcDdiug thc grltrt

Ministry of Labour& Social Protection
50,000,000 45,000,000

Ministry of Labour& Social Protcction
50,000,000 45,000,000

Minisrry of Labour& Social Protccrion
50,000,000 45,000,000

Ministry of Labour& Social Protccrion
72,500.000 45,0@,000

Totrl
222'ffi,00O rt0,m0,uro

I
2019-2020 201&2019

KShs KShr
Electricitv 476,074 

i
68.506

Water 51,802 94,813

2,EEa,542 905,984
Postage Services 164,04r 

I
l03,l26

Subscriptions to membenhip bodics r20,820 0

3,6esJ7e I
1,172,429

ll



NATIONAL EMPT.,OYMENT AUTIIORITY
Rcportr ud Fielnchl Strtcmcntr
For thc Ycer Eded Junc 30, 2020

20r&20192019-2020

KShrKShs

and wages

ing bcncfis and allowances
t.t&,223utcd Lcavc

1,343,743 2,333,760Salary

3,497B&llJ,$'7,(}I

201*2020 20r&2019
I(Shr KShs

680 000 960,000s Honoaaris

8,512,955Sitting Allowance 10,677,8t3

t3,489,5t7allowrnccs 4,583J60

15,941,173 /2,952472
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NATIONAL EMPLOYMENT ALTTHORITY
Reports .nd Flnrtrcirl Strtements
For the Yerr Eoded Juae 30,2020

9. Property, Plrtrt rnd Equipmetrt

Ilotor
vrlirl.r(257.)

Frroitura rnd
fitd.tt( I 2-l./.) Colrpur.rr(JJ )

Olfi..
Eq0ip'n.!t(l2J%) Softrr]t(20Y.) Toai

Cort Sh6 Sh3Shs Shs Sht Shs

Ai At I JulI20lt 15s23.000 5J9J.000 ,e.r0t.t l0 J.5mJ00 ,sJI7.5t 0

Additions 10.9J9.100 9.650-225 r7.571.7t4 9t0.000 J9.t61.a09

Dispos.ls

Trrnsf.r.Adjurlmcnrs

.{r Ar Joir Jr.. 201, 76..ll2-rm t5,6.ll,225 31.611.'91 J,6{t0500 9d}.000 rJ{J8t.0!9
Ar Al I rt Jlly 20L 76,{t2..ll}o l5a{l.a!5 t7.G11.'9t JJOoJT)o ,m.mo rJ{Jtr.tr r
Additions 101t9,150 1.9(o.000 2.-r99J00 r4.796.650

Dlspo'rlr

Tr'ns fc6/rdju rl.n!s

Ar.{r 30n J!!.2020 16.1t,"1m 25Jt2J75 J9.6J.rrr4 6t9,.700 9m.c00 tt9,t7t,$,

Dcprccisrion .nd implirmmr

A! Ar lJulr 20lt I tJt0.7s0 119,t25 6.0'0JJJ .r50,06J r0.6l0lTl
Chrrf,c for rh. ttir t9.u0.600 t_95J..r01 I2.,112.7 tJ r50.061 196-mo ,t.15{.7t1
At .{l J0 JrrG20I9 JO5lll50 L70.lJ2' I t..l5JJXt 900.t25 l95.tm 52.763.r52
Ar ..tr lrt Jdy 20I9 J0s01350 tr?txJ2t I &{6JIHT 900.126 196.000 t1765.032
Chlr8c for thc y.r, t 9. r 20.600 lr3J.tl4 I1.079-J r 5 77.1.951 t 96.000 -5.4{b-a t2
A3lt 3) Jro.2020 a9r2 r -950 s.tr9t53 Jt -qt55J I JrS,0€t Jrt-000 t9.l7l.{tl
Nct bool laiu.5

At lt Jor J!r. 2010 25J6lt {50 l99.a2r r 3 6.09:JJl {5t.lJl2 stt.(x)0 60rGlos
Ar Ar Jorh Juo. 20t9 {s,9 .050 l:Jit.6r7 l9Jl lJ,r6 2.7mJ75 7ta.00,0 fl.6r!.%7

I

I I

T

I
T

t
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NATIONAL EMPLOYMENT AUTHORITY
Gports and Finsnci.l Ststementc
or the Yerr Ended June 30, 2020

12. Finance costs

Description

Bank Charges

Totsl

3. (e) Crsh and Cesh Equivrlents

rl (b! Deteiled enelysis of the cesh end crsh equivalents

2019-2020 20192019

KShs KShs
47,178 122,l0E

47,178 122,t08

D6criptlon 2019-2020 20t&2019
KShs KShs

Cr.rrent account 134,354,144 62,96t,512
Cash book posting

Ohers(Cash in Hand)

Tote I 134,354,144 62,961,5r2

20t9-2020 2018-20r9

Fioanciel institution
Account
number

KShs KShs

a) Current sccount

Kenya Commercial bank
1205 I 2093 134,354,144 62,961,512

Sub- tot l 134,354,144 62,961,512
b) Others(specify)
cash in hand

Sub- totsl
Grand totrl 134,354,144 62,961,512

l5



NATIONAL EMPLOYMENT AUTHORITY
Reports rnd Financial Stttements
For the Ycer Ended June 30,2020

14. Use of Goods and Services

Use of goods and services

15. Accounts Receivebles

16. Provisions for audit fees

t2019-2020 2018.2019
Description KShs KShs

3,695,279 1,t12,429
General expenses 205,359,584 2 r 4,306,483

Total

209.054.864 2t5,47&912

2019-2020 2018/2019

KShs KShs

Sale ofGoods and services 3,750,000 2,725,000

Totel 3,750,000 2,725.,000

2019-2020 201&20r9

KShs KShs

Provision for audit fees 200,000 100,000

Total 200,000 100,000
T

l6



NATIONAL EMPLOYMf, NT AUTHORITY
Rcports rnd Financiel Statcmetrts
For the Year Ended June 30, 2020

XII. PROGRESS ON FOLLOW UP OF AUDTTOR RECOMMENDATIONS

The following is the summary of issues raised by the extemal auditor, and management
commenls that were provided to the auditor. we have nominated focal persons to resolve the
various issues as shown below with the associared time frame wilhin which we expect the issues
to be resolved-

rC

lccNo.

H.
d

Hrt
Receipls

The Authority had budgered for receipts
totalling Kshs. 302.356,000.00 against
lhe comparable actual amount of Kshs.
390,213,762.00 resulring lo excess
receipts of Kshs. 87,857,762.00 or Z2yo

.2 Expenditure

Overall, lhe Authorit-v under spent its
budgeted amount by Kshs. 47,52 1.j82 or
l5V6. The under expenditure occurred
under Use of Coods and Services,
Compensation of Employees costs.
Repairs and maintenance and Assels
additions at Kshs.23,521,523 ot 49o/o,

Kshs. 3.656.257 or 7%, Kshs. 1,470.990
or 3Yo and Kshs. 18,801,150 or 39%
respectively.

Analysis of intemal conrrols al the
Authority revealed thal the entity largely

I depended on staff seconded from the
parent ministry to discharge its mandate

Board

Board and

Management

Not
Resolved

rAll the

process

required for
categorizati

on have

Irsue / ObE rvrtb[r froD Audltor Mrnrgeoco
t coEEcntr

Focrl Poht
pcnoD to
r.solvc ttc
ksuc pVaac

and
da*rdbA

S&tus:
(Rcroltr
d/Not
R6elw)

Timcfnme

(Ptt o dd.
tthan lou
aBcl rlc
Itiac to bc

t6olwO

Board

i which in effect impacts cn is operations

t't



NATIONAL EMPLOYMENT AUTHORMY
Reports and Financial Strtements
For the Year Ended June 30, 2020

Refcrc
ncc No.
on thc
ertern
eI
rrdlt
R.port

through reliance on a lean staff
establishment. This has in effect led to
the operations of the entity being handled

by only one personnel in a depanment

such as in the procurement and

accounting section.

ln the circumstances, the entity may not
effectively enforce its intemal control
mechanisms to deter resuhant abuse of
the systemic weaknesses.

A review of intemal controls at the

Authority revealed weaknesses that
included the absence of documented data

recovery slrate&v and an information
technology policy with no indicative
measures in place to counter risks.

Consequently, the Authority may be

under threat in terms of loss of strategic

I data and information regarding its

operations. exposure to cyber-attacks.
poor response to fire outbreaks and

unsafe storage of information technology

lresources.

T

T

T

3.0

Lack of
intemal

control
systems

occasioned

by lack of
key staff to

develop and

manage the

systems

Board &
Management

Not
Resolved I Authority

Staff will
be recruited

onc€ lhe

has been

categorized

LL..-,L '/9'
As Direcror General frA+
(National Employment Authorit!) Chairperson of [he Boardl)

Strtur:
(Rrsotw
d/No,
Raotvc)

Thcftroc

(Put a dole
what tut
ryd ,hc
llsli,c b bc
t6otvco

IsdL) Ohcnerttoas from Audltor
Mrnrgcncn
t conEctrts

Focel Polnt
pcEor to
r.lolec thc
brue (2Yaac

and
datgnatioa)

been

finalised.

The

Authority is

waiting for
the

approval

lener from
the office

r of the
I President

Date

l8

Date..
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r.o.a
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Z'KELMAPRIN
NIcoNNEcuoN Lru

P5,Bo( t/a72,GPOMnffi
Crl& +2t17t:1539 165

lGD4{ rtFet, ?lo.r.Gr }Ec
l{.lrobt CBD

D*e:1910512023

THEDIRECTOR,
NATIONAL EMPLOYMENT AUTHORITY,
P.O.BOX 25780, NAIROBI.

Dear sir/madam

RE: LICENCE PAYMENT EXTENSION

I am writing this letter to rcquest payment extension period by a month which is from
l9 105 f2023 to I 9 I 06 12023.

The reason behind the extension ofmyfee paymcnt is that I am facing financial conshin at the
moment so I kindly ask you to considir mi request-

Thank you for considering my request.

Yours sincerely,

Candida Mukami Kariuki

Director.
q&\

Emaih kelmaprlnventu rcslimited@)rahoo.com
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