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OUR MISSII)N

OUR VALUES

Champion of a Dignified professional
Police Service

To transform and nranage the human
resource in the police service for
effic iency a nd effectiveness

lndependence and lntegrity
Transparency and Accou ntabi I ity
Respect for Diversity and Equalrty
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ABBREVIATIONS AND ACRONYMS
AIA

Appropriation In Aid

CEO

Chief Executive C)fhcer

CPSB

County Public Service Board

EACC

Flthics and Anti-Corruption Cornmission

lcJ(K)
International Comnrission of )urists(Kenya)

ICTJ

lnternational Centre for'fransitional Justice

tEc
Information Education & Communication

IFMIS

(

Integrated Financial Mallagement Information System

IMLU

Independent Medico LegaI Unit

IPOA

Independent Policing Oversight Authority

IPPD

InteBrated Personnel Payroll Database

GAV

(leneral Account Vote

JTA

Job Task Analysis

KHRC

Kenya Human Rights (lommission

KNCHR

Kenya National Conrmission otr Human Rights

LSK

Law Society of Kenya

NGIC

National Gender & Fiquality Oommission

NPS

National Police Service

NPSC

National Police Service (lommission

PRSC

Police Refornrs Steering Committee

PRWG
. Police Refornrs Working GrouP

SGI

Security Governance Initiertive

SOIP
Special offrcer Ranks to lnsPectorate

SRC

Salaries and Remuneration Comnlission

UN()DC
United Nations Ollice on Drugs and Orime
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I l. ExEc IVE SUMMARY

Annual Report of the National police Service Commission (NPSC) since itson 5th October 20l2. The Commission is established under article 246 of the

riod from 1st July 2Ol 6 to 3Oth June 20'l 7. This report is made u p of the following six

This is the
establishme
Constitution

covers the
Chapters

Kenya 201 0.

This Report made in accordance with the provisions of section 26 of the N PSC Act. The Report

. Chapter I
roles of the

eals with the mandate, roles and functions of the commission. lt also tackles the
mmission in addressing the National Development Agenda.

.Chapter 2 ives an illustration of the performance review and performance of the Commission
which incl the recruitment of both police and Civilian Staff within the service,

L

t

, The

it also
the Co

of Police
Job Task

.Cha
amon

p romotions, transfers, Disclpline, Appeals and the complains management within
n.

.Chapter focuses on NPSC programmes and stakeholder engag ements. This includes vetting
Scheme of Service for the Service. Autom ation of the Commission procedures,

lysis of the Service, Approval of the Service Training Curriculum,

Hightlights the NPSC Corporate covernance Structures bearing in mind that the
is an appointing Body, Management Body.

onal standards and values, Addresses discipline issues and also acts as an appellate

Finally the report includes the organogram, tables, and pictorials
illustrate the various figures and activities as outlined in the various chapters.

of our stratregic plan and engagement of parliament and other stakeholders.

. Chapter
Commiss

Sets
body.

. Chapte
budgeta

5 addresses the challenges and recommendations which ra nge from financial and
constraints, lack of appreciation of the Commissions mandate, institutional

challe as well as transitional challenges. The Chapter also gives a way forward and future
plans of Commission.

>
)

:

)

)

)

I

t

6 gives a summary of the commissions Financial statements, the Aud itor's report
other items.
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Johnston M. Kavuludi, EBS, HSC
Chairperson
Foreword by the ChairPerson

We have yet again come to the end of the 201612017

financial year. The Commission has continued to deliver on

its mandate in line with the Constitutional Provisions and

the various legislations that guide our functions

During the 2Ol 612017 financial year, the Commission was able to record a number of successes

startirig with the recruitment of lO,ooO police officers who joined the Kenya Police College in

Xiganj6, Nyeri, Administration Police Training College and the Ceneral Service Unit School both in

Nairobi to undertake training as Police Constables'

The Commission was also able to put in place a contributory pension scheme for all the permanent

staff. This will serve as their'soft landing' once they exit the Commission or attain their retirement

a9e.

ln early 20l 7. the commission embarked on the recruitment of its own staff after the terms of those

seconied or deployed from the various Covernment Ministries and Agencies came to an end.

Currently the Commission has in place a new chief Executive officer. Directors and their Deputies

who were all hired through an open and competitive process.

On vetting, the Commisslon continued with the vetting of .'l687 traffic police officers from Nairobi.

Central, and Eastern Reqions plus another 50 from Kajiado County who had not been covered in

the previous financial Year.

This brings the number of vetted Police Officers at an aggregate of 4000 across all ranks since we

embarked on the vetting exercise in November 2013.

lnadequate funding, among other challenges, still remain a key feature as the Commission was only

allocated Kshs 434 million during the 20l 612017 financial year for our recurrent expenditure. which

was far below the requested allocation of Kshs 650 million.

Through prudent planning and thrift spending, the Commission was able to record significant

milestones; including the promotions of 1178 police officers across the ranks; in itself an

u nprecedented mi lestone.

I therefore on my own behalf, and on behalf of the Commissioners and the Commission Stafl
extend our sincere appreciation to all our key stakeholders and partners for a job well done and

look forward to an even more fruitful, eventful and fulfilling 2O17l2O1B Financial Year.
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Joseph V. Onyango
Com m ission Secreta ry/Ch ief Executive Officer

Message from the Commission Secretary
During the financial year 2O1612017 the Commission
made great strides towards the implementation of its
mandate and also revitalized and enhanced the
Secreta riat

As the newly appointed Commission Secretary/Chief Executive officer, I am proud to be associated
with the Commission team and I look forward to contributing towards the effective
implementation of the Commission's mandate

The Commission is a major implementing institution in the police reform agenda Police reform
encompasses inttiatives beyond modernization of police operations and ought to include the
software aspects of police officers, the human resource management

This is because proper human resource management of police officers creates a conducive
environment for police officers to serve. This entails matters of recruitment. renruneration
promotions and transfers that form the terms and conditions of service, welfare of police officers
including housing, working hours, leave management and psychological welfare of officers These
are areas the Commission is enthusiastic about enhancing and improving.

The Commission has over time developed various polrces and regulations to guide the
management procedures in the NPS There is need for the Commission to enhance compliance in
the NPS through increased sensitization and adherence to the standards Following the increased
compliance levels. the Commission will also be able to effectively oversee the implementation of
the Commission s mandate within the NPS

The Commission has put in place improved Corporate Covernance structures that aim at ensuring
effective systems that guide the decision making processes within the Commission.

During this reporting period, the Commission has been able to conduct key mandate activitles such
as recruitment, promotions and transfers of police officers and processed drsciplinary decisions
including appeals from affected police officers.

The Commission also concluded the development of the NPS Scheme of Servrce. These are career
guidelines that will aid the fair and objective promotions of police officers.

All these human resource processes can be greatly enhanced and improved through automation
of the NPSC and NPS systems to support speedy retrieval of information for decision making. The
Commission has prioritized the development of an integrated ICT based Human Resource
management systems connecting the Service to the Commission from all corners of the Republic

This can be achieved through an increase in the budgetary allocation to the Commission
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The Commission has identified strategic activities that will be implemented during the upcoming
financial period. This includes the enhancement of the image and branding of the Commission
so as to improve our reach to clients, the NPS, implementation of a newvetting strategy that is

envisaged to conclude the vetting of over 5,000 officers, the development of the second NPSC

Strategic Plan and to make strides in the performance management systems of the NPSC and

NPS. There are also plans to review our systems and procedures and institutionalizing guidelines

and policies in the Service

The Commission is grateful to the United Nations Office for Drugs and Crime (UNODC) which
supported the preparation of a road map for the development of performance management
systems of the NPSC and NPS and the midterm review of the NPSC Strategic Plan 2O1 4 - 2O18.

The Commission is also thankful to the United States Covernment for the joint engagement with
the Kenya Covernment through the Security Covernance lnitiative that has police human
resource management as an area of support.

The Commission appreciates and acknowledges the National Treasury, Parliament and other
government institutions including the lndependent Policing Oversight Authority. the Salaries and
Remuneration Commission, K.N.C.H.R and the Ethics and Anti-Corruption Commission and all

other stakeholders for continued collaboration and cooperation in the implementation of our
mandates. We look forward for more collaborations in future
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Chopter l: Bockground ond lnlroduclion
1.1 Commission Monogement Teom
The Commission has a dynamic secretariat team that is in charge of the implementation of the
Commission's mandate, functions and decisions.

COMMISSION SECRETARY / CEO
MR. JOSEPH VINCENT ONYANGO

Mr. Onyango holds a Master's Degree in Strategic Development,
a Higher Diploma in Human Resources and an Undergraduate
in Sociology. Mr. Onyango has a comprehensive industry
experience in Organizational Development, Leadership and
Strategic Management. Before joining the Commission, he was
the Director, Establishment and Management Consultancy
Services at the Public Service Commission of Kenya.

MR, LONCINUS MULONDO;
DIRECTOR - STRATEGY, RESEAFICH & VETTING

Mr. Mulondo holds a Bachelor's degree in Security Management
from Egerton University, a Diploma in Security and Strategic
Studies from University of Nairobi and Diploma in
Communication and Media from Multimedia University. He has
over twenty eight (28) years of experience in public service in
management of security operations and strategic planning.

MR. PATRICK ODONGO
DIRECTOR, COMMUNICATION & OUTREACH

Mr. Odongo is a holder of a Master's Degree in Communication
Studies and Bachelor's Degree (HONS) in Journalism and Media
Studies both from University of Nairobi. He also holds a Diploma
in Journalism from the Kenya lnstitute of Mass Communication.
He has over 30 years' experience in the civil service He had
served as Manager / Communications at NPSC before his
appointment as Director Communications and Outreach

MRS. CHRISTINE ROTICH
DIRECTOR, HUMAN CAPITAL MANAGEMENT

Mrs. Christine Rotich holds an Executive M.B.A. from Jomo
Kenyatta University of Agriculture and Technology (IKUAT), a
Higher National Diploma in Human Resource Management and
a BA (History and Covernment) from University of Nairobi. She
has over 27 years experience in the public service. Before joining
the Commission she served at the Judges and Magistrate
Vetting Board.

JONAM NGAU KINAMA
DI RECTOR, CORPORATE SERVICES

Mr. Kinama holds an Executive Master of Business
Administration (EMBA) from Jomo Kenyatta University of
Agriculture and Technology (JKUAT) and a Bachelors of Arts
Anthropology from the University of Nairobi. He has over 25
years' experience in the civil service. Before his appointment to
the Commission he served at the Ethics and Anti-Corruption
Commission.
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r.2 THE ,rtr*rorE oF THE coMMrssroN
The National ice Service Commission (NPSC) is one of the independent commissions established
under Cha Fifteen of the Constitution 20'l 0.

on is established under Article 246 of the Constitution. Article 246 (3) gives theThe Com
Commission
act in office
within the N
persons holdi
national legis

ROLES ANq FUNCTIONS OFTHE COMMISSION
I

The function{ of the Commission are also utlined in section lO of the NPSC Act:

I

i. Develop ahd keep under review all matters viii. Exercise disciplinary control over persons
relating i holding or acting in office in the Service;

to human tesources policies of members of the ix. promote the values and principles referred to
Service; I in Articles I O and 232 of the Constitution

mandate to: Recruit and appoint persons to hold or
the police service, confirm appointments and determine promotions and transfers
nal Police Service; Observing due process, exercise disciplinary control over and remove
or acting in offices within the Service; Perform any other functions as prescribed by the

n

t
I

ii. With the /advice of the Salaries and
Remuner&tion Commission, determine the

appropriate remuneration and benefits for the
Service ahd staff of the Commission:

iii. Approve applications for engagement by
police offi rs in trade and other businesses, in

with the law relating to matters of
nd integrity under Article 80 of the

accord
leadership

iv.Co-oper with other State agencies,
depa ts or commissions on any matter that
the Co considers necessary;
v. Provide
and the
disciplina

the terms and conditions of service
procedure for recruitment and

measu for civilian members of the Service
vi. Devel
in accord

and summon witnesses to assist

throughout the Service:
x. hear and determine appeals from members
of the Service on disciplinary matters relating to
transfers, promotions and appointments:
xi. develop policies and provide oversight over
training in the Service:
xii. approve training curricula and oversee their
implementation;
xiii. investigate, monitor and evaluate the
organization, administration and personnel
practices of the Service
xiv. receive and refer civilian complaints to
the lndependent Policing Oversight Authority,
the Kenya National Commission on Human
Rights, the Director of Public Prosecutions or
the Ethics and Anti-Corruption Commission, as
the case may be, where necessary;
xv. review and make recommendations to
the national government in respect of
conditions of service. code of conduct and
qualifications of officers in the Service;
xvi. evaluate and report to the President and
the National Assembly on the extent to which
the values and principles referred to in Articles
I O and 232 are complied with in the Service;
xvii. receive complaints and recommendations
from police associations registered in
accordance with the applicable law:
xviii. perform such other functions as are
provided for by the Constitution, the NPSC Act
or any written law.

fair and clear disciplinary procedures
nce with Article 47 of lhe Constitution

of its investigations;

Commission shall not undertake
ions
inal matters:

n or the lnspector-Ceneral shall not
by any criminal or civil action

vil. I

in the course of disciplinary
the Commission identifies violation

of any n law, whether civil liability or

for the

Provided
- The
investiga

on cfl

Com
be

I
criminal offence, the Commission shall
recomrriend the prosecution of the offender in
accordafrce with the law:
- Providfd that disciplinary proceedings by the

:

u

,

]
t

I
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comm nced under paragraph (ii)



t

The Commission may make regulations generally for the better carrying into effect of any
provisions of the NPSC Act, and in particular to provide for-

a) appointments, confirmation of
appointments, promotions and termination
of appointments:

b) discipline;

c) appeals;

d) code of conduct for the Service;

e) training of members of the Service;

f) recruitment and transfers:

g ) anti -discrimination:

h)afflrmative action;

i)safety equipment;

j)ethics and anti - corruption:

k) dealing with conflict of interest;

l) information to be provided by the applicants;

m)tests to be undertaken by the applicants,
and

n) vetting of applicants by the Commission.

The NPS Act also provides that Commission may
make regulations for the better carrying out of
the purposes of the NPS Act. and in particular
for-

a) regulating the hours of duty for police officers
and the keeping and signing of records of
attenda nce:

b) regulating and coordinating duties to be
performed by police officers;

c) regulating the granting of leave to police
officers;

d) prescribing arrangements and procedures for
providing, assisting in or coordinating staff
development programm€S; and

e) the employment of civilian staff within the
Service.

The Role of the Commission in Addressing the
National Development Agenda

The Kenya Vision 2050 envisages "a society free
from danger and fear" as the desired product of
the expected reformed security sector.

The 20.l3-2017 Second Medium Term Plan
identifies security and policing reform initiative
as a priority programme for achieving the
Vision.

The Covernment is now in the second five-year
Medium Term Plan (MfP ll ) implementation
period of the Kenya Vision2030 that aspires to
making the country a newly industrialized,

"middle income country providing high quality
of life for all citizens by the year 2030".

ln the second MTP, security is recognized as a
key incentive' for attracting investment and a

thriving economy that the country envisions.

The National Police Service Commission is
committed to supporting the implementation
of Vision 2030 MTP ll by ensuring the effective
and efficient human resource management of
the National Police Service.

:
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CHAPTER 2: PERFORMANCE REVIEW AND ACHIEVEMENTS
OF THE COMMISSION

President Uhuru Kenyatta presiding over pass-out parades NPS Officers

Constitutionally the Commission is mandated to
"recruit ancl appoint persons to hold or act in
offices in the service, confrrm appointments.
determine promotions and transfers. observing
due process. exercise disciplinary control over
and remove persons holding or acting in offices
within the National Polrce Service'.
Being an inclependent office the Commissions
main objectives are:

a)To protect the sovereignty of the people:
b) To secure the observance of values and

principles in Artrcles l0 and 232 of the
Constitution throughout the Service; and

c) To promote constitutionalism.

Section lO(la) of the NPSC Act further states
that the Commission shall on the
recom;nendation of the lnspector-Ceneral
develdp ancl keep under review all matters
relating to hurnan resources policies of
members of the Service

ln view of the above and in a bid to
professionalize the Police service, the
Commission during the reporting period (July
2O1 6 - lune 20.] 7) undertook various activities as
stated:

2.1 RECRUITMENT

2.I.1 Recruitment of I O,OOO police constables

ln 2013. Kenya had 83,.l65 police officers in
service giving Kenya a police to civilian ratio of
l:505. which was not in line with the UN
recommended ratio of l:450

The Commission has, during the last four years,
conducted the recruitment and appointment of
37000 police officers into the National Police
Service. The annual recruitment of police officers
has largely contributed to the increased ratio of
police to civilians to l:380.

During the reporting period, the Commission
delegated the recruitment of police constables
to the lnspector Ceneral of the Police,

in line with the NPSC (Recruitment and
Appointment) Regulations 2Ol5 and Section
1O(2) of the National Police Service Commission
Act which provides that subject to the provisions
of the Constitution or any written law,

!
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the Commission may delegate to the concerned lnspector Ceneral the recruitment. appointment
and promotion of police officers uncler the rank of Superintendent of police.

The recruitment advertisement was placed in two daily newspapers (The Standard and The
Nation Newspaper) and necessary applications forms could be easily accessed through six (6)

government websites

www.npsc.go.ke
www.ad mi nistration pol ice.go.ke
www.nationa I pol ice.go.ke
www.cid.go.ke
www. kenyapol ice.oo. ke
www.mlroov.go.ke.

TTOTAL
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NO TRIBE TOTAL

4l ORMA 6

42 RENDILLE 6

43 SENGWER 6

44 TIRIKI
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6

5

46 KALENJIN
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5

4

4
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2.I.2 MONITORING OF POLICE
CONSTABLES

To ensure transparency and credibility of the
recruitment process, the Commission deployed
its staff to various recruitment centers across
the country as observers. ln a bid to have a
corruption free process observers from other
government agencies (lPOA. CAJ, Human
Rights) and the general public were allowed to
closely observe the process.

2.I.3 NATIONALPOLICERESERVE
RECRUITMENT

Due to the spontaneity of incidents of insecurity
especially in Elgeyo Marakwet owing to the
rampant cattle rustling incidences, there was
need to recruit police reservist to assist the
police in areas that were experiencing
insecurity in the country.

TABLE I

s/i'lo. Region

Lamu

Elgeyo Marakwet

Laikipia3.

4

The breakdown of the numbers and areas
where the recruitment took place is as follows

2.I.4 CIVILIAN STAFF RECRUITMENT

The current strength of civilian staff in the NPS
stands at two thousand and twenty nine (2,029)
against an authorized establishment of elven
thousand seven hundred and forty four (11.744\
u niformed pol ice offi cers.

ln order to bridge the glaring gap, the Service is

in the process of securing funding from
Treasury to undertake external recruitment to
fill a total of nine thousand seven hundred and
fifteen (9.715l, vacant positions

However, to foster and maintain institutional
memory and continuity. the service forwarded
the positions they would wish to fill internally.
During the reporting

period, the Commission gave authority to the
National Police Service to commence the
process of recruitment of the following
positions:

l

2. I
I

5.

Turkana

_Ba1ngrc
Samburu

l

6.

I

7.

8.

West Pokot

Kitui
Total

:

I
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PER MANCE REVIEW AND ACHIEVEMENTS OF THE
tsstoN

TABLE

Assistant Di rector Corporate Su pport Services

Assist.tnt Drrr,ctor lC I

PrincipaI AccoLlntant

Principal Economist
Principal Counselor

Chief Human Capital Managerlgnt Officer
Chief Re.corcls Management Officer
Chref Supply Chain Management Officer
Chief Office Ad mi nistrator

Chief Accountant
Senior Accountant
Senior Human Resource Management Officer
Senior Conrnru n ication Technology Officer
Senior Recorcis Managenrent Officer
Senior Hospitality Officer
Senior Assistant Officer Acl ministrator
Recorcis Management Officer
Assista nt Office' Ad r-n i nistrator l
Accountant I I

Supp'y Charn Management ll

Finance Officer lll

ICT Offrcer ll

Supply Chain Management Officer Assistant lll H

The i rnal recruitment has already
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I
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4

5

I
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to
4

20

t0
to
3

5

5

112017 
r212017 
f

312017

slLot7
6120)7 

l

712017

812017

s12017

1012017

1112017

1212017

1312017

1412017

1s12017

1612017

t7l2O17

18120)7

1912017

2012017

2112017

2212017

2312017

M

l
J

l
J

comm
compl

ced and is earmarkc.d for
has performed satisfactorily in the previous

post:
- has the required educational qualifications;

has potential for further development:
- has integrity in accordance with Chapter Six
of the Constitution: and

meets the criteria as may be set out in the
announcement or advertisement regarding
the position in question:
During the reporting period the Commission
considered and determined promotions for
2,393 police officers who were promoted into
the next rank

s

?.2.1 and Promotion on merit for
un olficers.

The mission has the mandate to
deternr

ion during the next financial year

ne all promotions in the National
Police
that th
prom
Assista
Comm ion however retains the rr-randate
and res onsibility to determine the
prom ons of officers of the rank of Assistant

rvice. The NPSC Act further provides
Commission may delegate the
on of officers below the rank of
t Superintendent of Police The

TOTAL

Su peri ndent of Police and above



TABLE 3

I

2

3

Confirmation in appointment
Posthumous Confi rmation

Promotion of Cazetted officers

CP to atC

SSP to CP

SP to SSP

ASP to SP

CP to ASP from APS

CP to ASP (HTC)

lP to Cl

Promotion on Merit

5t5
140

45

20

442

211

165

254
592

94

TOTAL 2,393

2.2.2 Promotion lnterviews - Higher Training Course

Higher Training Course is a six month training
course for Chief lnspectors who after successful
completion are to be promoted from the rank of
Chief lnspectors to the rank of Assistant
Superintendent of Police.

Among the criteria applied for consideration for
promotion is the completion of the relevant
promotion courses. For promotion into gazetted
officer ranks the Service undertakes certain
courses such as the Higher Training Course and
SOIP course.

It is a requirement that after the HTC. the
Commission undertakes interviews of the officers
who have completed the course, before approving
the promotions of the officers to the rank of ASP.

This is done to ensure effective transfer of training

and their suitability and readiness to shoulder
additional responsibilities that come with the
higher rank

2.1 .2.1 HTC for Kenya Police Service Course 98

lnterviews were conducted on I0th and 1 Ith January.
2017 for a total of 33 officers However. only 31 officers
were promoted. One officer died prior to the
interviews and thus was posthumously promotecJ,
while the two remaining officers did not attain the cut
off mark of 5Oo/o and will be re- considered after
getting a progress report on their performance

2.1 .2.3 HTC for Kenya Police Service
Course 99

lnterviews were conducted on SOth
and 3l st January, 2O17 for a total of 32
candidates. All the candidates were
promoted to the rank of Assistant
Superintendent of Police.
The HTC Breakdown is as follows,

TABLE 4

2.
J

HTC 99
HTC DCI 2

32
33

2.2.3 Promotion of members of the
Civilian staff in the NPS

During the reporting period, the
Commission also considered the
promotions for civilians in the National
Police Service. The Commission took into
consideration that the civilians due for
promotion as per the various career
progression guidelines (PSC Human
Resource Manual, 200 1 )

The promotions were conducted based
on merit. skills and criteria in the career
progression guidel ines.

I

:

l

94TOTAL
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Prom
9rvrng
reflecti
diversity

The NPS as a Human Resource Advisory
Comm that deliberates and recommends the

cases for civilian officers from Job
Croup "A

However.
to "1" to the Commission for approval

otion cases for officers from job
group "M" nd above are handled by the

TABLE 5

3

ns are awarded based on merit and
ual opportunities to gender and
regional. ethnic and geographic

mmission staff as well as the cases

TRANSFERS

2.'1.3 Transfer of officers in the NPS

The Commission has the mandate to
determine transfers of officers in the
NPS.

Transfer under the NPSC Transfer and
Deployment Regulations, 20'l 5 means
the relocation of an officer to a new
duty station and the officer from then
onwards falls under the new posting
and respective pay point.

The role of the lnspector-Ceneral is to
recommend to the Commission, in
writing. the authorization of transfers
as may be necessary for purposes of
attaining the required distribution of
officers in the Service.

It is the role of the lnspector Ceneral
to recommend the distribution of
officers in the NPS

Distribution of police officers means
the number of police officers required
in a certain police station, unit.
formation, post or outpost.

During this reporting period, the
Commission has determined the
fol lowing transfer cases:

TABLE 5

p

4

5

l

I

9

to
ii
12

t3
14

t5
t6

2.2.4 Promolio of members of the stalf in the NPSC

The Commissi has an NPSC Human Resource
Advisory Comm
Resource for all

that handles all matters Human

forwarded cases m the NPS Human Resource
advisory com for determination and approval

T

r.i.rr,,)rrr: I',r -,-.l,rr'.1.,.( r;rt rr r,,t,r I AfIrrr.l hl{,iti)rl i,016 l/

7

[oy9e {egqer
Clerical Officers

ntants 1 1
I

Support Staff

23

t8

brary ASS|stant

rers

7

3

23

urse

t-
I

l

l

i

cbetge Hand Officers

lephone operators
ion Tech

ospitality Officer

6t
t5

rtisa n

ce Administrators
Chef

c,!eary19 lqpgtyt:9,
Supply Chain
Management

Officers/Assista nts

9
I

1't4

I

2.

Transfer cases
recommended
by the NPS
Request for
tra nsfers
submitted by

ice officers

273

62

TOTAL 335

ln the year review 5 cases were handled



2..l .4 Transfer of service / Secondment

Transfer of Services tho movcment ol it
pensionable employee from one public service
organization to another which has reciprocal
pension arrangements ancl has been declarecl
'public service' for purposes of preserving the
employees previous pensionable services. while
'secondment' means the temporary deployment
of an officer outside the NPS with or wtthout nrore,'

responsibilities

The NPSC Regulations provide that government
institutions may request the lnspector-Ceneral to
second or attach a member of the Service to th.'
institution for a specified periocl of time. not
exceeding three years Any further extension of
the secondment or attachment period by the:

lnspector Ceneral shall be with the approval of
the Commission. Transfer of Services must also be
approved by the Commission
During this period, the Commission conside-'recl

TABLE 7

CE CASES

Tl.re NPS Act at section 89(6)
;rrovides that the clisciplinary
sanction of 'disrl1issal and
'rcduction in rank'only take effect
after the approval and
corrfrrrnation by the Commission

ln order to effectively execute this
mandate. the Commission lras a
Transfer ancl Discipline committee
that deliberate all disciplinary
cases'from the Service to cnsure
compliance with the procedures.

The committee then recomntencJs
to the Board for approval
The Commission handled the
following disciplinary cases in the
period under review,

TABLE 8

206
12

2

1J,

4

n
ro

Dismissals
CASCS

Reduction in
rank cases
Disciplina ry
Cases
Posthu mous
Reinstatement
case
Reinstatement
CASES

ment Cases 2l

2.2.5 DISCIPLINE

The NPSC Act at section I O (4) provrdes that the
'disciplinary control' envisaged under Article 246 (3) of
the Constitution shall ffieaF:

(a)The development and prescription of fair and
c lear d isci plinary procedures and mechanisnrs
in accordance with Article 47 oF the
Constitution;

(b) Ensuring compliance with the prescribed
disciplinary procedures ancl guidelines
formulated by the lnspector Ceneral:

(c) Ensurrng compliance with the due process ir-r

disciplining members of the Service;
(d) Receiving of regular reports from the

lnspector Ceneral on disciplinary matters
handled by the Service:

(e) Reviewing or ratifying of disciplinary actions
taken by the lnspector Ceneral:

(f) Hearing and determining appeals from the
members of the Service: and

(q) Observing due process removing persons
holding or acting in offices within the Service

52

4

APPEALS
The NPS Discipline procedures
provicle that a person aggrieved by
a dccision of the Commission may
apply to the Commission to review
that decision

The procedures also provide that
the Authorized officer of the NPS
shall undertake prescribed
<jisciplinary processes. An officer
aggrievecl by the decision of the
Service on any disciplinary matter
may.rppeal to the Commission to
relook at the case

5
t

(

I

(

i

50TOTAL

TOTAL 279
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CHAPTER 3: NPSC PROGRAMMES AND STAKEHOLDE
ENGAGEMENTS

i)rlIrrrr; lllr'irt, ',' .r "i rr ';'
(,1 'ii ir,), j.)rlr, i

3.1 VETTING PROGRAMME I

NPSC Commissioners Ronald Musengi,and Murshid Mohammad leading a vetting panel
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The bers of the Service due to undergo vetting are over 76,000 officers. The Commission is
of developing a strategy for the vetting to be concluded within a reasonable

ing into consideration the numbers vetted so far and the resources utilized. This new
strategy s targeted for completion and piloting during the next financial year
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3.2 SCHEME SERVICE FOR THE NPS NATIONAL POLICE SERVICE
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This will be the antidote for the glaring
stagnation, lack of merit and will
promote performa nce, career planni ng
and succession management in the
Service.
The Scheme of service was finalized
and presented to the Service in
October. 20.l6
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t and retain professional police
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3.3 AUTOMATION OF THE NPSC
PROCEDURES

The Commission recognizes that for efficient
services, the records and processes of the
Commission need to be automated. ln the
2O1612017 financial year, the corrrmission
developed and launched a digital system for
the vetting process - VETPOL. This vetting
module of the system was implemented and is
still in use in the Commission.

an automated process of sieving the officers
recommended for promotion by applying the
objective criteria determined by the
Commission.

The Commission is still in the process of
building the modules and piloting for roll out
in all NPS HR processes.

3.4 JOB TASK ANALYSIS OF THE NPS

The Covernments of Kenya and the United
States of America entered into an agreement
termed the'security Covernance lnitiative' with
a view to support Kenya in the areas of police
human resource management, border security
and Administration of Justice. The Police
Human Resource Management focus area
identified the main activities to be the carrying
out of a Job Task Analysis on the duties
performed by police officers of the rank below
lnspector of Police and the development of a

human resource management software system
integrated between the Service and the
Commission.

ln October 2016 the Job Task Analysis (JTA) was
conducted targeting officers of the ranks below
lnspector of Police.

The aim of the JTA was to analyze the general'
duties carried out by officers who form the
majority in numbers in the Service, with a view
to find out and analyze the tasks carried out by
police officers, the difficulty, importance and
frequency of each task and identify the gaps in
training. tooling and kitting.

The report on the JTA was submitted to the
National Police Service Commission and the
National Police Service in December 2O16.

The report highlighted I2 recommendations
for consideration by the Commission and
the Service including, the need to improve
the pay and benefits for its officers and to
improve the transparency of the promotion
and transfer process. These issues were
clearly and frequently stated as barriers to
performance.
The Commission and the Service are in the
process of implementing the
recommendations of the JTA report for an
improved NPS.
an automated process of sieving the officers
recommended for promotion by applying
the objective criteria determined by the
Commission.

The Commission is still in the process of
building the modules and piloting for roll
out in all NPS HR processes.

APPROVAL OF THE NPS
TRAINING CURRICULUM

Section 79 of the NPS Act provides that the
Commission shall approve the Training
Curricula of the NPS and oversee their
implementation.
The Commission is geared towards ensuring
that appropriate training opportunities and
facilities are provided to assist serving police
officers acquire the necessary additional
qualifications, experience. skills for efficient
service delivery.
ln order to achieve the above. during this
financial period, the Commission approved
one (l ) proposed training curriculums for the
Ceneral National Police Service and four (4)

training curriculums specific for the
Directorate of Criminal lnvestigations as
indicated below'

l. National Police Service-Police Basic
Training Course (Syllabus and Regulations).
2. DCI Training School, Craft certification in
Forensic lnvestigation (syllabus and
Regulations).
3. DCI Training School- Craft certification in
Crime lnvestigation (syllabus and
Regulations).
4. DCI Training School- Fundamentals of
Criminal lnvestigation I (Syllabus and
Regulations).

I
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5. DCI Training School- Fundamentals of Criminal
lnvestigation ll (Syllabus and Regulations).

The implementation of the approved curricula
has already commenced

3.5 REVIEW OF THE NPSC STRATEGIC PLAN

During the Financial period, the Commission
looked at the NPSC Strategic Plan and developed
a mid-term report that highlights the status of the
implementation of the Strategic Plan. The
objective of the Strategic Plan Midterm Review
Report was to identify and utilize the strengths of
the Commission while putting in place timely
interventions to address challenges and gaps
identified. The Midterm report also provided
information on the priority areas that have not yet
been accomplished as contemplated in the
Strategic Plan.

The Commission identified the key activities in the
Strategic Plan that have not been implemented
and prioritized the actrvities for implementation
in the 20.l712018 Work Plan for the Commission.

The Commission also took into consideration that
there are activities that may not be implemented
during the remaining period of the Strategic Plan

Therefore. the Commission resolved to
place the pending activities for
incorporation into the strategies for
the next series of the Strategic Plan
that is scheduled for 2O1B - 2022
The Commission recognizes
Parliament as a key stakeholder.
Parliament represents the people of
constituencies and counties.
deliberates and resolves issues of
concern with a view to preserve the
interests of the public

During the reporting period, the
Commission has had several
engagements with Committees of the
National Assembly and the Senate on
issues relevant to security and human
resource management of the NPS.

REORGANIZATION OF
COMMISSION MANAGEMENT
The Commission has a total of one
hundred and seventy six (176\
members of staff against an
establishment of 252 members of
staff. Permanent and Pensionable (40
officers), seconded (Zl officers),
deployed staff (-l9 officers). contractual
staff (46 officers) and deployed security
officers (44 officers)

INDEPENDENT COMMISSIONSENGAGEMENTS WITH PARLIAMENT AND OTHER

NFSC Commissioner Mary Owour greeting Mrs. Agnes Ombiambo - Controller of Budget during
the sth Annual Conference of Constitutional Commissions and lndependent offices
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The need for the Commission to have its own
employees is crucial, taking into consideration
majority of the staff in the Commission are either
seconded, deployed or are on contractual terms of
service. This leaves the Commission in a precarious
position as it has only 40 permanent officers.
There was also an urgent need to build capacity in
the Commission as the current employees are
strained. A total of 176 officers are serving 11.744
uniformed officers and 2.029 civilian officers as

well as the general public.
The Commission has been operating below
establishment due to the ongoing austerity
measures adopted in Covernment specifically the
freezing on recruitment of additlonal public
officers.

Due to the foregoing. the Commission engaged in
several deliberations with the National Treasury in
order to obtain approval and authority to recruit
senior members of staff. The Commission
advertised for 1 6 positions on 9th January,2017 in
the Daily Nation and the Standard Newspaper.

During the reporting period, shortlisting and
interviews for the positions of the Chief Executive
Officer and Directors were conducted with a panel
consisting of all the Commissioners and nominees
from the Public Service Commission for additional
expert input on standards of public service.

Following the recruitment process, Mr. Joseph
Vincent Onyango was appointed and sworn in as

the Chief Executive officer, Mr. Jonam Kinama was
appointed as the Director in charge of Corporate
Service, Mrs. Christine Rotich was appointed to be
in charge of Human Capital Management, Mr.

Patrick Odongo was appointed to be in charge of
Communication and Outreach.

The recruitment process also culminated in the
appointment of Mr. Longinus Mulondo as the
Director in charge of Strategy, Research and
Vetting. and Mr. Stephen Mbogo, Mr.Ceorge
Okinda and Mrs. Nancy Muchangi as Deputy
Directors in charge of Research and Strategy,
Human Capital Management and vetting
respectively.

The recruitment process is still ongoing for
the remaining advertised positions for
managers and other senior officers.

The Commission has also prioritized the
continuation of the recruitment process for
the entire Commission secretariat, with a

view of meeting the approved establishment
and enhance service delivery.

TRAINING AND
DEVELOPMENT OF NPSC
STAFF

The Commission in a bid to equip
its lean staff with necessary skills
and competences trained
members of staff in the following
areas:

TABLE 14

Croup training
ON NPSC
Pension Scheme
Drivers
( Refresher
course - KHIBT)

3. i Clerical officer

nation
D oma Course

Seminar
ICPAK 33rd
Seminar
Public Relations

re

ll
Secretarial
Management

12
2.

4

2

5

4

9

l
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4
5.
6.

M ent

Master's Degree
Senior

Course

10. HR/ Labour Laws
Audit Course
CPA Part ll & lll

TOTAL

I

12
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CH ER 4: NPSC CORPORATE GOVERNANCE
UCTURES

4.2 COM

The Com

The Board i

4.'t I

The

ON

functions of the NPSC revolve around four
matn listed below:

EAp ointing Body - recruitinQ, promotion
tra n r and deployment processes

EM gement Body - Monitoring the
im of the police reforms and

n resource policy and management
ties. including training and review of

hu an resource management policies
a ionals Standards and Values - setting

ional standards, ethics and integrity of
the tional Police Service.

ine - removal of officers from the NPS
8Ap

a
rce actions of the National Police Service.

d) Coordinate the implementation of
the NPS recruitment, promotions
policies and regulations
e) Review job description and
Schemes of Service within NPS
f) Oversee and provide reports on the
implementation of the NPSC
recruitment and appointment ancl
promotions regu lations

4.I.2 DISCIPLINE AND TRANSFERS
COMMITTEE

Fu nctlons:

a) lmplement and review of the
policies, regulations, guidelines and
procedures on Disciplinary matters
and Appeals in the NPS .
b) Conduct public enquiries ancl
publish the outcome of such inquiries
on matters related to the comnrissron
mandate
c) Promote the compliance with the
disciplinary procedures in the Service
d) Develop the schedule of penalties
for the offences against di:,ciplir-re in
the NPS
e) Review and recornmend
confirmatron of disciplinary sarrctions
under section 89 (6) of the NPS Act i e
restitution. stoppage of salary
increments, reduction in rank ancl
dismissals from the NPS
f) To recommend disciplinary actior-r
against an officer who commits a
criminal offence.
g) Provide leadership in managennent
and coordination of transfers in the
NPS
h) Coordinate the implemer-rtation of
the NPS transfer and deployment
policies and regulations
i) Coordinate the development of a
skills inventory in the NPS
j) Recommend transfers of the NPS
staff in the Service. formations and
across the country
k) Oversee and provide reports on the
implementation of the NPSC
discipline and transfer and
deployment regulations

ls Body - hearing and determining
ls against disciplinary and other human

ISSION BOARD

ission conducts its mandate through

are aligned to the mandate and
Commission. The following are the
their functions:

delibe and decisions made at Board meetings.
The Com ission Board is required by law to meet a
minimu of6timesayear

comprised of:

!nspector I of Police
General of the KPS
General of the APS

Deputy
Deputy ln
4 civilian mmtsstoners

The Com Board executes its mandate through
committees sit at the Commission

offices and recom mendati ons fo r cons ideration
and d n by the Board.

The comm
functions of
committees

4.I.I REC ITMENT, APPOINTMENT AND
ONS COMMITTEE

Functions

overall recruitment process of NPS
members include civilian staff of the NPS

b) Undertaki and evaluating baseline surveys on the
gendel ethni distribution and stagnation of officers in
various ranks the NPS with a view of making the
necessary
c) Provide

endations.
hip in management and coordination

of recruitme

comm

f
NP5

appointnrents and promotions in the



4.1.5 STRATEGY, DEVELOPMENT OF POL]CIES
AND CAPACITY BUILDING COMMITTEE
FUNCTIONS

a) Coordinate undertaking of various research and surveys as

stipulated in the strategic plan.

b) t)evelop and review policies and procedures to mainstream

cross cutting issues - gender, human rights, conflict of
interest, anti-corruption etc
c) Provide leadership on complaints management, case

nranagenrent and litigation involving the NPS and NPSC

d) t)evelop appropriate guidelines for formation and
recognition of police associations.
e) Provide leadershrp in development and implementation of
performance and change management systems and
measures.
f ) Development, management, monitoring and evaluation of
training programmes for NPS

g) Develop terms and conditions of serv,.e for NPS staff;
including pay and benefits.
h) Develop and operationalize the NPS Staff welfare scheme;

insurance, nredical scheme etc
i) Approve applications for engagement by police off cers in

lrade and other businesses.
j) Review the vetting strategy and oversee its implementation
k) Develop the strategy for periodic HR audit and report on
the HR actions taken by the NPSC, including on emerging
1 renrls and recomrnendations
l) Dtvelop recommendations for NPS Housing policy

4,1.4 AUDIT AND APPEALS COMMITTEE

This committee will have the main internal and
operational secretariat functions of the commission.

Fu nctions
a) Conducting audit on implementation of the Commission's
<lecisions by the NPS.

b) Conduct audit on operations of the civilians in NPS

c) Audit ofthe NPSC Secretariat operations and structures.
d) Oversee data management of the Commission
e) Recornrnend the treatment of an appeal from an aggrieved
officer.
t) lmplementing the policy and procedures for Appeals to the
NPSC

g) Develop guidelines, Monitor and Evaluate all complaints
received in the commission.
h) Conduct public enquiries and publish the outcome of such

inquiries on matters related to the commission mandate

4.'I.5 OPERATIONS COMMITTEE

This committee will have the main internal and
operational secretariat functions of the commission.

a) Coordinate resource mobilization
for NPSC
b) Coordinate NPSC Stakeholder
engagement.
c)Coordinate NPSC budget making
process and oversee its
implementation
d) Oversee implementation of overall
NPSC communication strategy
e) Oversee administration and
management of NPSC
f) Monitoring and Evaluation of the
implementation of strategic plan.
g) Oversee implementation of overall
NPSC ICT strategy
h) Develop job
descri ptions/specifications for N PSC
staff
i) Develop and operationalize the
NPSC Staff welfare scheme
l) Develop and coordinate
implementation of the NPSC code of
conduct and operations manuals for
internal NPSC procedures

4.I.6 EXECUTIVE COMMITTEE OF
THE COMMISSION

a) The function of this Committee will
be to receive reports and briefs from
the Committees for purposes of
giving policy direction and to make
final recommendations to the
Commission Board
b) This committee ls chaired by the
Chairperson of the NPSC

4.3 PROCEDURES AND
GUlDELINES FOR EACH
COMMITTEE:

Each commlttee is required to:

1. Develop a schedule of the
committee's meetings for
seamless and continuous
functioning of the Commission's
operations
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2. Deve the committee's work plans and activities for the period (weekly, monthly
nnual etc) - this would be drawn from the Strategic planquarterly.

3. The mittees is required to prepare board papers in the following format that complies
with M Standards:

format:
ii. Minute
iii. lssue
iv. Tec input/advice
v. Legal nton
vi. Commi Recommendation
vii. Resolut

4.4 COM lSSION SECRETARIAT

l. Head of e Secretariat: Commission Secretariat/Ctrief Executive Officer

2. Direc

a. Human pital Management

l. Recruit Appointment and Promotions

2. Discipli and Transfers

3. Complia audit, Appeals and Capacity Building

b. Commu n and Outreach

l. lncludes management - digitalization of all HR processes, Public Relation &
tionRecord

c. Strategy rch and Vetting

l. Vetting a continuous process, innovative strategies and research.

Servicesd. Co

1. Legal

2. lnternal
and logisti

processes - administration, procurement, accounts, internal HR and finance

The organ structure has at its apex the Commission Board then the Executive, the
by the Directorates.CS/CEO foll

ber

Notionol Police Servicej Conrmi.r,on I Ailn,,o RcOorl ZOlt ll ,l!-:',



I

rIt
I

2
HH
oz
F
rE

oFIo
EI
u,
EI

3lto
lr!
o
o
3

=
E
U)
U,E
oz
oA
Bz
ooa

=

I

I

1,l



CHA

5.t Ft

during t

key prog
scaled
order to

funding

mobili

human

procedu
procedu

5.3 I

authorize t

R 5. CHALLENGES AND RECOMMENDATIONS

IAL AND BUDGETARY CONSTRAINTS:

deficit of hs 2.l6 million affecting the roll out of
mes. and therefore the institution
the activities for the financial year in

apt to the allocation

To bridge deficit, the Commission has plans
to engage he National Treasury to increase the

meet the requests.

ission is also engaged in a resource

This was
The Com

The Com

the low nu
undertake.

The Com ission was allocated Kshs 434 million
2o16/2017 financial year for our

recu rrent itu re

5.4 TRANSITIONALCHALLENG ES

The Commission was established in
2O12 to manage the human
resources of the NPS.

The Commission took over from the
Public Service Commission which had
delegated the management of the
police to the Commissioner of Police.
Human resources can only be
effectively managed by the direct
implementation and management of
the payroll of the NPS.

This is because matters of
recru itment, effecti ng promotions,
transfers and disciplinary sanctions
have direct impact on the payroll of
officers.

The Commission has been unable to
directly implement or oversee
implementation of its decisions due
to the fact that the Commission does
not manage the payroll of the NPS.

The Commission recommends that
the management of the payroll of the
NPS be managed by the Commission
for effective implementation of its
mandate.
Judicial processes and adverse
decisions

The Commission has numerous cases
in court where decisions made by the
Commission and the NPS are
challenged for various reasons. Many
of the cases stem from the lack of
adherence to the law and regulations
on the human resource procedures.

The cases are also spread across the
country which is limiting for the
number of legal staff within the
Commission to effectively respond to.

ainst the request for Kshs 650 million.
ission was therefore operating with a

ber of staff having a huge work load to

strategy that involves col la boration
with stake olders in achieving joint initiatives.

5.2 LACK APPRECIATION OF THE
coM ISSION'S MANDATE

The Com ssion has developed key policies and
regu latio that go a long way towards reforming the

rce management of the NPS especially
recruitme promotions, transfers and disciplinary

The NPS has failed to adhere to the
affecting the lmplementation and impact

of reforms n the NPS.

ONAL CHALLENGES:

The Com ssion has been operating without a

complete blishment affecting productivity due to

The Com ssion has also been adversely affected by
the Natio Treasury policy on freezing of
employme This has resulted in the Commission
having ina
work load

number of staff to complete the
ly.

The Com ion also has staff on temporary terms
affecting t ir morale and productivity.

The Comm ion is engaging the National Treasury to
e recruitment of staff of the Commission.

fl.:r.r,i Ir. r.:,,,,t, ( r)nln, ,irt I Arrr iraiRerr()rr20l6 ll



The Commission has also been affected by the adverse decisions that have been made by the
court, especially with regard to the vetting exercise, where the judgements have given orders to
the Commission to vet officers afresh.

The Commission has engaged the NPS to adhere to the law in order to avoid litigation. The
Commission has also put in place measures to implement the orders

in the various judgements and adhere to principles outlined for fair administrative action in the
vetting process.

5.I.IO WAY FORWARD AND FUTURE PLANS

l ln the next financial year, the Commission has earmarked key activities that will be
prioritized for implementation. These activities include:

2. To complete the reorganization of the Commission secretariat with complete staffing and
orientation of the new team on the mandate of the Commission.

3. Automation of the NPSC and NPS human resource processes and NPSC standard operating
procedures.

4. Development of priority policies such as the NPS Training Policy and other policies such as
on retirement and post-exit management of NPS.

5. lmplement the new vetting strategy which will see over 5,000 officers vetted within the
financial year.

6. Enhancing the image and branding of the Commission.

7 Enhancing compliance levels of the NPS to NPSC regulations and Board decisions.
B. Development of the 20.l I - 2022 Strategic Plan of the Commission.
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NATIONA PrOtlCE SERVICE COItliltgStON

REPORTS AND FINANCI,AL STATEMENTS

FOR THE FINANCIALYEAR ENDED

TUNE 30,2OT7

Prcpared in accoldancc wlth the Cash Basio of Accounting Mcthod undcr thc

I ntcmational Prr blic Sector Accou ntlng Standards (l PSAISI

Noliono Police Service Commission I Annuol Report 2Ol6-17



6.I KEY ENNTY INFORMATION AND MANAGEMENT

(a) Xcy Manegcmcnt

The Commission's day-to-day management takes place under the following

organs:

Darectorate of Corporate Services

Directorate of Human Capital Management

Directorate of lnformation, Education and Communication

Audit Department

6.I .l Fiduclary Mansgement

The key management personnel who held office during the financial year

ended SOtn June 2Ol7 and who had direct ftduciary responsibility were:

No. De3lgnetlon

Accounting Ofricer

Director CSS

Director HCM

Ag. Director IEC

lnternal Auditor

ilame

Olango Omumu

Petcr M. Warnoto

Frndcrlck Mugambl

Wlnfred Kltonga

lonal llukungu

2.

3.

4.

5_

6.1 .2 Flduelery Ovwslght A?reng.mcnts

Rsvlow of tlto NPSG Sat trglc Ptrn

During the Financial period, the Commission looked at th€ NPSC Strategic

Plan and developed a mid-term report that highlights the status of the

implementation of the Strategic Plan. The objective of the Strategic Plan

Midterm Review Report was to identifr and utilize the strengths of the

Commission while putting in place timely inten entions to address challenges

and gaps identifted. The Midterm report also provided infiormation on the

f.lillirj,l l()i((.\(rvir_i,r-_,f,]\rr.'):orr lA'r:ui.rP"Liorl;lilla)l/



6.t.3

ar€as that.haw not yet been accomplished as contemplated in the

Plan.

Commission identified the k€y activitios in the Strat€gic Plan that have not

implemented and prioritized the activities for implementation in the

712018 Work Plan fior the Commission.

Commission also took into consideration that therc are activities that may

be implemented durlng the remaining pariod of the Strategic Plan.

the Commission resohred to place the pending activitles for

into the strategies for the next series of the Strategic Plan that is

led for 2018 - 2022.

of Conmtsslon muneg.rn nt

Commission has a total of one hundrcd and seventy six (176) members of

against an establishment of 252 memberc of stafi. Permanent and

(40 officers), seconded (27 offtcercI deployed staff (19 offrcersl

staff (46 officerc) and deployed securlty officer: (44 offfcers).

need for the Commission to have its own employees is crucial, taking into

majority of the staff in the Commission are either seconded.

or are on contractual terms of service. This Ieaves the Commission in

precarious posltion as lt has only 40 p€rmanent officers.

was also an urgent need to btrild capacity in the Commission as the

employees are strained. A total of 176 officers are serring l1.74tt

uniformed officers and 2,029 civilian off,cers as well as the general public.

The Commission has been operating below establishment due to the ongoing

austerity measunes adopted in Govemment specifically the freezing on

recruitment of additional publlc offtcers.

Notionol Police Service Comnrission I Annuo Repori 2016 I 7



Due to the foregoing, the Commission engaged in several deliberations with

the National Treasury in order to obtain approval and authority to recruit

senior members of staff. The Commission advertised for l6 positions on gth

January, 2Ol7 in the Daily Nation and the Standard Newspaper.

During the reporting period. short listing and interviews for the Positions of the

Chief Executive Officer and Directors were conducted with a panel consisting

of all the Commissioners and nominees from the Public Service Commission

for additional expert input on standards of public service.

Following the recruitment process, Mr. Joseph Vincent Onyango was

appointed and sworn in as the Chief Executive officer. Mr. Jonam Kinama was

appointed as the Director in charge of Corporate Service, Mrs. Christine Rotich

was appointed to be in charge of Human Capital Management, and Mr. Patrick

Odongo was appointed to be in charge of Communication and Outreach. The

recruitment process also culminated in the appointment of Mr. Longinus

Mulondo as the Director in charge of Strategy. Research and Vetting. and Mr'

Stephen Mbogo, Mr. George Okinda and Mrs. Nancy Muchangi as Deputy

Directors in charge of Research and Strategy. Human Capital Management and

vetting respectively.

The recruitment process is still ongoing for the remaining advertised positions

for managers and other senior officers.

The commission has also prioritized the continuation of the recruitment

process for the entire Commission secretariat. with a view of meeting the

approved establishment and enhanced service delivery.

6.1.4 Parliamentary con n ittee activlties

The Commission recognizes Parliament as a key stakeholder. Parliament

represents the people of constituencies and counties, deliberates and resolves

issues of concern with a view to preserve the interests of the public.

fl
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(O tndepond.nt Audltott

Auditor General

Kenya National Audit Offrce

Anniversary Towers, UnhnrsltY WaY

P.O. Box 3OO84

coP ooloo

Nairobl, K€nya

(g) Hndpel l-.gel Advlror

The Attorney General

state Law offfce

Harambee Awnu€

P.O. Box tfi112

City Square 0O2OO

Naircbl, Kenya
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6.2 STATEMENT OF ENTIW MANAGEMENT NESPONSIBILITIES

Section 81 (l ) of the Public Finance Management Act, 20] 2 requires that. at the end of

each financial year, the accounting officer for a National Government Entity shall

prepare financial statements in respect of that entity. Section 8l (3) requires the

financial statements so prepared to be in a form that complies with relevant

accounting standards as prescribed the Public Sector Accounting Standards Board of

Kenye from time to time.

The Accounting Officer in charge of the National Police Service Commission is

responsible for the preparation and presentation of the entity's financial statements,

which give a true and fair view of the state of affairs of the Commission for and as at the

end of the financial year (period) ended on June 30,2017. This responsibility includes:

(i) maintaining adequate financial management arrangements and ensuring that

these continue to be effective throughout the reporting period; (ii) maintaining proper

accounting records, which disclose with reasonable accuracy at any time the financial

position of the entity; (iii) designing, implementing and maintaining internal controls

relevant to the preparation and fair presentation of the financial statements, and

ensUring that they are free from material misstatements, whether due to error or

fraud; (iv) safeguarding the assets of the entity: (v) selecting and applying appropriate

accounting policies; and (vi) making accounting estimates that are reasonable in the

circumstances.

The Accounting Officer in charge of the National Police Service Commission accepts

responsibility fior the entity's financial statements. which have been prepared on the

Cash Basis Method of Financial Reporting, using appropriate accounting policies in

accordance with lnternational tublic Sector Accounting Standards (IPSAS). The

Accounting Officer is of the opinion that the Commission's financial statements give a

true and fair view of the state of entity's transactions during the financial year ended

.l'.



June 3O, 20] 7, and of the entity's financial position as at that date. The Accounting

Officer charge of the National Police Service Commission further conftrms the

completeness of the accounting records maintained for the Commission, which have

been relied upon in the preparation of the Commission's financial statements as well as

the adequacy of the systems of internal financial control.

The Accounting Officer in charge of the National Police Service Commission confirms

that the entity has complied fully with applicable Government Flegulations and the

terms of external financing covenants (where applicable), and that the entity's funds

received during the year under audit were used for the eligible purposes fior which they

were intended and were properly accounted for. Further the Accounting Officer

confirms that the Commission's financial statements have been prepared in a form that

complies with relevant accounting standards prescribed by the Public Sector

Accounting Standards Board of Kenya.

Approval of the financial statements

The Commission's financial statements were approved and signed by the Accounting

Officer on 29th September, 2O1 7.

Commission Secretary

Name: Joseph V. Onyango

Number: 5133

Chief Accountant

Name: Esther Kitonyi

TCPAK Member
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6.3 NEPORT OF THE INDEPENDENT AUDITORS ON THE NATIONAL P'OLICE

SERVICE COMMISSION

We have audited the accompanying financial statements of National Police Service

Commission for the year ended June 30,201 7. which comprise: (i) a statement of

receipts and payments; (ii) a statement of financial assets and liabilities; (iii) a

statement of comparative budget and actual amounts; (iv) a statement of pending

bills as at June 30. 2017: and (v) a summary of significant accounting policies and

other explanatory information.

ManaCement's rcsponsibllity for tho ftnancial statements

The Commission's Management is responsible for the preparation and fair presentation

of the ftnancial statements in accordance with lnternational Public Sector Accounting

Standards, and 6or such internal control as the management determines is necessary

to enable the preparation of financial statements that are ftee from material

misstatement, whether due to fraud or error.

Auditors' responsibility

Our tesponsibility is to express an opinion on the ftnancial statements based on our

audit. We conducted our audit in accordance with the lnternational Standards on

Auditing. Those standards require that we comply with ethical requirements and plan

and perform the audit to obtain reasonable assurance about whether the financial

statements are ftee from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts

and disclosures in the financial statements. The procedures selected depend on the

audltors' judgement, including the assessment of the risks of material misstatement of

the financial statements, whether due to fraud or error. ln making those risk

assessments, the auditor considers internal control relevant to the commission's



preparation and fair presentation of the financial statements ln order to design audit

procedures that are appropriate ln the circumstances, but not for the purpose of

expressing an opinion on the effectiveness of the entity's internal control. An audit also

includes evaluating the appropriateness of accounting policies used and the

reasonableness of accounting estimates made by management, as well as evaluating

the overall presentation of the financial statements. We believe that the audit

evidence we have obtained ls sufficient and appropriate to provide a basis for our

audit opinion.

Opinion

ln our opinion, the accompanying financial statements present fairly, in all material

respects, the financial position of the entity as at June 30, 2017, and its receipts and

payments, as well as cash flows for the year then ended in accordance with

lnternataonat Public Sector Accounting Standards.

Auditor General Date

I
Notioncrl Police Service Comrnission I Annuol Reporl 2016 l7



6.4 STATEiIENT OF PECEIPTS AND PAYIIENTS

Note

Transfers from Cov€rnment Entities

TOTAT

PAYMENTS

Use of goods

Employees

services

Government UnitsTransfers to

Acquisition of

TOTAL

SURPLUS

2016-20t7

Kshc

2015-2016

xrht

RECEIPTS

Exchequer I

2

429,I OO,OOO

7.676.236

199,790.784

200.902,o45

8,776,411

24.593.433

459,sq),OOO

2,072,419

I93,873,166

249.836.975

87't,18t

r6,667,016

I

4

5

6

The nting policies and explanatory notes to these financial statements brm an

part of the ffnancial statements. The entity ffnancial stat€m€nts urere

on 29th September, 2O1 7 and signed by:

Secretary Chief Accountant

Name: Esther Kitonyi

ICPAK Member Number: 5155

l.ltjrr.,, F,_ ;. !i.,v, i r',r,rrJti,,.,ln I Ar,,,,.' Oa-na,'tr1.r,O,,

Joseph V. Onyango



6.5 STATEMENT OF ASsENs AND II,ABII]TIES

Noto 2016-2017

Xrhs

2015-20t6

Kchs

FII{ANGIAL ASSETS

Cash rnd c.rh Equlvehntg

Bank Balances

Cash Balances

Total Cesh and c.3h cqulvahnt

Accounts receivables - Outstanding

lmpr€sts

TOTAL FINANCIAL ASSETS

FINAHG|AL UABIUTIES

Accounts Payables - Deposits and

r€tentions

NET FINANCIAI ASSETS

REPNESENTED BY

Fund balanco b/fird

Prlor yesr edlurtmont

Su4olur for tho ycar

NET FINANCIAL FlOg!'lTIOiI

7A

7B

r7,620,986

6.446

1r,62r,4r2

1.79I.205

7.545,739

207.8't O

7,75t,*9

r.787.635

9,54t,184

7.429.469

?JXJIT

t.787.635

324.081

8

9

r9,4r8,637

14.917.439

IO

I'l

{EoLUU

2.1 I1,7't 5

(324.O8O)

2.713.563

NotionCl PoliCe ServiCe Comrilission I Anf uo Report 2016'17
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Thc pollclec and explanatory rptss to these financial stabments form an

lntsgral ptrt of the llnanclal statcment& The entlty financlal statemcnB \rwre

on 29o Scptambsr,2OIT and elgned byr

Secretary

Name: V. Onyango

ChbfAccountant

Namo: Esther Kltonyl

ICPAK Member Numbon 5133

t1-:Notionol Police Service Commission I Annuol Reporl 2016-17



6.6 STATEMENTOF CASH FLOWS

Receipts for opcratang lncome

Exchequer Fleleases

Transfers from Other Government Entities

Payments for opcrating expcn3es

Compensation of Employees

Use of goods and services

Transfurs to Other Government Units

AdJusted for:

Changes in receivables

changes in payables

Adjustments during the year

Net cash f,ow from openting actlvltlee

CASHFLOW FROM lNVESTllilG ACTIVITIES

Acquisition of Assets

Net cash flows used in tnnesting Actlvhlos

NET INCREASE/(DECREASE} IN CASH ANO CASH

EQUIVALENT

Cash and cash cquivalont at BEGINNING of the year

cash and cash equivalent at ENO ofthe ycar

I

2

20r6-20t7

Kshs

429,100,000

7,676,236

199.790.78/+

200,902.o45

4.776,411

(3.s70)

7,t47,970

(324.O8O)

3*,r67Jr6

(24,593,433)

(24593,4331

9,873,883

7,753,549

17,627,4.t2

20r5-2016

Kshs

459,SOO.O00

2.O?2.419

193,873,165

249,836,975

87l.l8l

(94,2r9)

(7.791,5271

9,r05,551

0 6,657,016)

(r6,667,0r6)

(756r,66s1

t5,3I5,2r5

7,755,550

5

{
5

ll

6

I t,,r, I t,,1, L.:.r.rvj, . ( rntrr,i::tOD I Ar rrUO Rf)rlOtl20l6 l7
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I
i

The nting policies and explanatory notes to these financial statements form an

part of the financial statements. The entity financial statements were

on 29h September, 2O1 7 and signed by:

ission Secretary

Joseph V. Onyango

Chief Accountant

Name: Esther Kitonyi

ICPAK Member Number: 5I 33
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5.I O SIGNIFICANT ACCOUNTING POLICIES

The princlple accounting pollcies adopted in the preparation of these

financial statements are set out bekcw:

StetGrnont of compllanca and basis of pruparadon

The financial statarn€nts have been prepared ln accordarrce wfth Cash-

basls IPSAS ftnarrcial reportlng und€r the cash basls of Accounting, as

prescrlbed by the pgaSB and set out in the accounting pollcy notes

bebw

Thb cash bssls of accountlng has been supplemented \ /ith accounting

for; a) recelvables that include imprests and salary advances and b)

payables that include depcis and retentions.

The rec.eivables and payablec ara discftrsed in the Statement of Ascets

a:nd Llabllltles. The Statement of Assets and Llabilitles ls not mandatory

statenlent under th€ IPSAS Cash basis but ls encouraged ln order to

disclose in(ormation on alsets and liabilitles.

T?re ffnanclal statenilents are presented ln Kenya Shilllngs, whlch ls the

functlonal and reportlngt currancy of the entiry all values are rounded

to the nearsst Kenlra shll[;.' The accountlng polkies adopted have

beon consistentllr applied to all the years presented.

The flnanclal statements comply t vith and conform to th€ furm of

presentatlon prescribed bV ttre PSI {SB.

Notionol Police Service Commission I Annuol Report 201&17
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2. Rcportlng antlty

The financial statements are for the National Police Service

Commisslon.Theffnanclalstatementsencompassthereportingentiqy

as specified under section 8l of the PFM Act 2Ol2 and has no

DeveloPment exPenditure'

3. Recognition of receipts and payments

a) Rocognltlon of rccciPts

TheEntltyrecognisesallreceiptsfromthevarloussourceswhenthe

eventoccursandtherelatedcashhasactuallybeenreceivedbythe

entity.

Tax recelPts

Tax Fleceipts is recognized in the books of accounts when cash ls

recefued. cash is considered as received when notification af rax t"''

remlttance is received' . :'

Tran5f.l3 ftam the Exchequer 
,.f

Transfer from Exchequer is rccognized ln the books of' accounts when

cash is recelned' cash is considered as receiy'ed when payment

instruction ls lssued to the bank and no116gd r'to the receivlng entity'

1

.ii

(

I

Extcrnal Asslrtance

Extemal assistance is receiwd through grants and loans from

muttilateral and bilateral develonfent partners'

.

(

fl Notionol Police Service Commission I Annuol Reporl 201&17
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SIGNIFICANT ACCOU NTING POLICIES

Donations and grants

crants and donations shall be recognized in the books of accounts

when cash is received. Cash is considered as received when a

payment advice is received by the recipient entity or by th€

beneficiary. ln case of grant/donation in kind, such grants are

recorded upon receipt of the grant item and upon determination of

the value. The date of the transaction is the value date indicated on

the payment advice.

Proceds from brroudng

Borrowing includes Treasury bill. treasury bonds. corporate bonds;

sovereign bonds and external loans acquired by the entity or any

other debt the Entitlr may take on will be treated on cash basis and

recognized as receipts during the year of receipt

Undrawn external asslstance

Thr.ese are loans and grants at reportlng date as speciffed in a binding

a$reehngnf, and relate to funding fior projects currently under

developme\ where conditions have beEn satisfied or their ongoing
I

satisfaction ls hilr5ly likely and the project is anticipated to continue

to completion. During tthe year ended SOth lune 2012. there were no

instances of non-compllan\ with terms and conditions which have

resulted in cancellation of exl;srn3l assistance loans.

Other receipts

These include Appropriation-ln-el;6 and relates to receipts such as

proceeds from disposal of assets a',hd sale of tender documents. These

Notionol Police Service Commission I Annuol Report20ld.lz
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I

{l

are recognised in the ftnancial statements the tirfle associated cash is
i-

received.

b) Recognltlon of payments ;

The entity recognises atl expenses when the event occurq and the

related caih has actual[ been paid out by;the entity.
,)

Compematlon of employcce

Salaries ahd Wages, Allowances statutory Contribution fior empkcyees

are recognized ln the period when the compensation is paiC.

Usc of goods and sowlcte

Goods and seryices are recognlzed as payments in the period whln

the goods/services ate consumed and pald for, Such expenqes, if not

patd during the period where goods/services are .onrr-Ld, shall be

disclosed as pending bills
'a

tntsrost on boftotfllng

Borrowing costs that inctude interest are recognized as paymglnt in the

period ln which they incurred and paid for.
. 

',.//

Rspalmont of bortwlng (prlnclpal amount) . "'
The repayment of princlpal amount of/borrowing is recognized as

payment in the period ln which the is made.

\

h

a

\
,

I

fl'l
'I
x1

s
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SICNIFICANT ACCOUNTING FOLICIES

Acqulsltlon of fixcd a$ot3

The payment on acqulsltlon of property plant and equlpment ltems is

not capitalized. The cost of acquisitlon and proceeds from disposal of

these items are treated as payments and receipts items respectively.

Where an asset is acqulred in a non-exchange trensactlon for nll or

nominal consideration and the fair value of the asset can be rellably

establlshed, a contra transactlon is recorded as recelpt and as a

payment.

A ftxed asset register is maintained by each public entigr and a

summary provided for purposes of disclosure. This summary is

disclosed as an annexure to the entlty's flnancial statements.

4. ln-Ilndcontrlbutaons

ln-kind contributions are donations that are made to the Commission

in the form of actual goods andlor services rather than in money or

cash terms. These donatlons may lnclude vehicles, equlpment or

personnel services. Where the financial value received for in-kind

contributions can be reliably determined, the Commission includes

such value in the statement of receipts and payments both as receipts

and as an expense in equal and opposite amounts; otherwlse, the

contribution is not recorded.

Notiono Po l,:e Service Commlssion I Annuol Reporl 20l6 l7



5. Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank.

short-term deposlts on call and highty liguid investments with an

original maturity of three months or less, which are readily convertible

to known amounts of cash and are subject to insignificant risk of

changes in value. Bank account balances include arrrounts held at the

Central Bank of Kenya and at various commercial banks at the end of

the ftnancial year.

R€3trictlon on cath

Restricted cash reprcsents amounts that are limited/restricted from

being used to settle a liability for at least twelve months after the

reporting period. This cash is limited for direct use as reguired by

stipulation.

Amounts maintained in deposit bank accounts arc restracted for use in

refunding third par$ deposits. As at 3Oth June 2017. this amounted to

KShs 14,91 7.439 compared to KShs 7.429.4'69 in prior period as

indicated on note 9. There were no other restrictions on cash during

the year.

6. Accounts Recelvable

For the purposes of these financial statements, imprests and advances

to authorised public offtcers and/or anstitutions which were not

surrendered or accounted for at the end of the financial year are

treated as recelvables. This is in recognition of the go\rernment

practice where the imprest payments are recognized as payments

when fully accounted fior by the imprest or AIE holders. This is an

enhancement to the cash accounting policy. Other accounts

receivables are disclosed in the financial statements.

llOtranol Poli.e ServiCe Comnrission I Annuo Report 2016 l/



6.I I NOTES TO THE FINANCIAL STATEMENTS

r EXCHQUERREIEASES

During th€ year the Commission's had an approrred budget of KShs

434.9f),8,700 which was funded by the National Treasury to the extent

of KShs 429,IOO,OOO, being 98.6% of tunding. This enabled the

Commission to carry out ats mandate activitaes as p€r strat€gic plan

2014-2018.

2 TRANSFERS FROIUI OTHER OOVERNMENT ENTITIES

Excheguer Releases for quarter ITota 65,700.OOO 96,lOO,OOO

Total excheeuer Relaases for quarter 2 I09,500,000 %.900,ooo

TotalIExcheeuer Releases for quarter 5 I13,500,ooo t39,600.000

lexcheeuer
Releases for quarter 4Total 140,400,ooo I49,9q),000

rch3 t$h.

Transfer

entities

s from Central government

- Pensions Department 7,672,236 2.072.419

NOtionolPoliCeserViCeComn]iSSion|AnnUo]Report2ol6l7



These funds were erroneous remittances to the Commission's

recurrent bank account from the Pension's Secretary. These funds

were paid to the Pensions Secretary's bank account held at the Central

Bank of Kenya during the year as disclosed in note 5, Transfers to

Other Government Units.

3 COMPENSATION OF EMPLOYEES

KshsKshs

68,8I4,41970991.779Basic salaries of permanent employees

67,271,476 61,533,208Basic wages of temporary emPloYees

5l,576,998 49.018,240Personal allowances paid as part of salary

14.707,299't o,l50,I3I

Employer Contributions Compulsory national

social security schemes

'\ .l ,.j ri ( r,r,rt .i,,r I ,^|r,r lr Rt t,.rl,,r)i/ l



NOTES TO THE FINANCIAT STATEMENTS (CoilInuedI

4 USEOFGOODSANDSERVICES

Kchs Kghs

utiliti€ s, supplies and services ?.30A,223 1,855,490

Comrr unication, supplies and services 5.254.744 6,'t40,620

Domer tic travel and subsistence 38,758,678 57.382,611

Printir

service

g, advertising and information supplies &

2.869.940 11,479,677

Rental ; of produced ass€ts 5?,OO1,772 5a,669,420

Trainir g exp€nses 4,749,875 1,998,999

Hospit llity supplies and services 26,834,947 56,121,4t8

lnsurar tce costs 25,522.05I 25,7?1,725

Specia ized materials and services 59!r.600 5.O42

Office rnd general supplles and seruices 7.173.309 19,751,557

Other )peratang expenses 5,562,600 5,705.708

Routin

transp

a maintenance - vehicles and other

,rt equipment 15.754.540 12J91,270

Routin : maintenance - other assets 1,872.238 1312.245

Fuel O land Lubricants a.839.527 1o,923,212

Notionol Police Service Commission I Annual Report 2016 l7 r



,i',;:ffi
Kshs Kshs

8.776.411National Treasury - Pensions Department

87],l8lNational Treasury - Excheguer

5 TRANSFERS TO OTHER GOVERNMENT ENTITIES

These funds were paid to the Pension's Secretary bank account held at

the Central Bank of Kenya during the year.

NoTES To THE FINANCIAL STATEMENTS (Continued)

6 ACQUTSITION OF ASSETS

Purchase of Specialized Plant, Equipment and

Machinery

Kshs Kshs

't9,soo,ooo 3,945,758Refu rbishment of Buildings

3,41O,183 't 1.033,621Purchase of Office Furniture and General Equipment

't,683.250 1,687,637

N(,1()rr(r l',) r r lcrvr, l.lrttrrtl,',()rt I AlrrrLr(lrRr'l)()rl:/016 1/



7A Bank Account3

7B: GASH IN HAND

Kshs Krhc

Central E

'toool8l,/

ank of Kenya.

86, Kshs. 2.703,5t+7 Recurrent 2,70.3.547 116,270

Central B

'toool82:

ank of Kenya,

rO2. Kshs. 14,917,439 Deposit 14917.439 7,429,469

Central B

r000182!

rnk of Kenya,

63, Kshs. o cBK-'t65

Kshg Kshr

Cash in He nd - Held in domestic currency, Recurrent 6,t*6 207.81O

Noliono Po ice Service Conrrr)ission I Arrnucr Reporl ZOld-ll '.; .



cash ln hand hae boen analysed ac:

The Board of Survey report is attach€d in the Annex.

NOTES TO THE FINANCIAI STATEMENTS (CONtINUCd)

8: ACCOIJNTS RECEIVABLE - OUTSTANDING Ii,IPRESTS

A breakdown of the outstanding imprests is provided below and as Annex.

i:t Nolionol Poliae Scrvir:e CorTrnris! orl I A,)nu.l Rep()rl20l6 l/

6.t46 207,81OHeadquarters, NPSC, cash Office, Recurrent

85,O8086,650Government lmprests

t,350,000 't.350.000Salary advances

574,555 574,s55Airtime Overpayment



]lmrotOilorc
hdadoi

Drt

l'nrrs
llrlm

fmoutllfrrn
Alluilil

frilrd.ild
nnnrl

1
)

ril rfir nl
Salary Advance

Commission members 2014 1.330,000 1.350.000

Airtlme Onerpayment

Esther Chui 2014 200.955 200,955

Mr. Rtd. Muiu 2014 173.600 173,600

lmprest

Mr. Kengara 201 5 47,500 47,500

Mr. Omar 201 5 27.OOO 27,OOO

Mr. Antony Mulira 5,500 (s.460) 40

Mr. R, Oluoch 2017 I2,500 (3eo) 12,1 I O

The salary advance amount of Ksh. 'l ,33O,OOO was recovered by the National

Treasury from Commissioners salaries; however the funds had not been

remitted to the Commission as at the time of reporting. The balance of

airtime overpayment will be recovered from the estate of the late Esther

Chui and the final dues of the Rtd. Major Shadrack Muiu by the National

Treasury on behalf of the Commission. The balance of Ksh. Z4.SOO is being

followed from the institutions where the officers are working, and the

remainder has already been paid by the officers.

i.lrrilr^,rrLr: ['a) ( 1] l),t,,.,i.r,(_,rn,r,tr:ri)| | Ar),,L.ilRi,.l)()rii,r_]11, l./



9. ACCOUNTS PAYABLE

Accounts Payable repres€nt money held ln trust for thlrd partles as provlded

as an annex to the financlal statements.

NOTES TO THE FINANCTAL STATEMENTS (CONIINUEd)

TO. FUI{D BATAI{CE BROI.IGHT FORWARD

II. PRIOR YEAR ADTUSTMENTS

Dcrcrlptlon 2or6-20rl 20lE-20tG

oni Kshr

Deposits 14,9r7,4391 7,429,tr69

rotel 14,9r7*l 7,1z,.,a69

l(shr*.n 
l

15,224,0817,545.ft1Bank accounts

91,15(207,81O1Cash ln hand

r,695.41€t,78?,8s1Recelvables

(7,429.t+69 (15,220,9961Accounts Payablas

I.7826E52.ttt,7lfotal

rchc Krhr

(r r6.270)Adjustments on bank account balarrces

(207,81O)Adjustments on cash ln hand

'1
Notionol Police Service Commission I Annuol Report 2016-17



a

r year adjustments represent bank balances at the end of the last

I year. These amounts were recovered by the National Treasury in the

ftnancial year. Consequently, these amounts have been reduced ftom

fund balance brought forward

RELATED PARTY DISCLOSURES

fiollowing comprise of related parties to the National Police Service

ssion

Key management personnel that include the Cabinet Secretaries and

Accounting Offtcers

Other Ministries Depertments and Agencies and Development

Projects;

party transactlons:

20t6nol7

20r512016

Kshs

Kshs

Management compensation

zo2L8.549

2t2I52It

nsfurs ftom Other Ministries Departments and Agencies:

Department 7,675.239

?,o1L419

to other Ministries Departments and Agencies:

Department 8J16Ala

Treasury

lt:11:rT.j P,r Cr,S;:', Cr (. 11tr, ! _,r | /:r f,,: l, l ltr1rill6 ;/

87t.'la1
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

13. OTHER IMP1ORTANT D|SCTOSURES

t5.l: PENDTNG ACCOUNTS PAYABLE (SceAnnex l)

I3.2: PENDING STAFF PAYABTES (Sce ANNEX 2}

Middle management of the Commission includes offtcers serving at

scale 5 and scale 6 while the lower management officerVUnionisable

Employees repres€nt officers serving at scale 2 to scale 4. They have

since been paid their salary in full.

lllt -rr l ''., (i,.r. ,, lnr''Ll) Rllrrrl:rlrl,

Kshs Kshs

1,032,226 5,094.806Construction of civil works

429,534 49r,O58Supply of goods

696,595 2.152549Supply of services

Kshs Kshs

950,178Middle management

14A947Lower Level/ Unionisable Employees



\

t

Kshs Kshs

Amol nts due to third parties 14.917.439 7,429,469

I OTHEN PENDING PAYABLES (See Annex 3)

I PROGRESS ON FOTLOW UP OF AUD|TOn RECOTIMENDATIONS

The following is the summary of issues raised by the external auditor,

and management comments that were provided to the auditor. We

have nominated focal persons to resolve the various issues as shown

below with the associated time frame within which we expect the

be resolved.

a
T I
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,. ANNEX 7. GENERATED FROM IFMIS

The fol financial Reports Getnerated from IFMIS should be generated and

attached appendices to these financial statements.

GOK IFMtS Comparison Trial Balance

FO3O (Bank reconciliations) for all bank accounts

GOK IFMIS Receipts and Payments Statement

GOK IFMIS Statement of Financial Position

cOK IFMIS Statement of Cash FIows

GOK IFMIS Notes to the Financial Statements

COK IFMIS Statement of Budget Execution

GOK IFMlS Statemeint of Deposits

GOK IFMIS Budget Execution by Programme and Economic

Classification

cOK IFMIS Budget Execution by Heads and Programmes
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